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Abstract 

Since the split of the Czechoslovakia, the number of foreigners in the Czech Republic has 

been growing. The majority of immigration to the country is due to economic reasons. Although it 

has been expected that the majority of immigration to the country is temporary, the statistics show 

that the number of foreigners, who is settling in the Czech Republic permanently, is increasing. 

This thesis summarizes the immigration and integration policies in the Czech Republic in 

the time period 1993-2017. The second part of this thesis focuses the integration process of 

Ukrainian immigrants, who are the largest immigrant community in the Czech Republic. The author 

applies the assimilation theory and mainly three dimensions of integration (socio-economic, 

cultural, and political) to examine the level of integration of the Ukrainian immigrants. Many 

researchers claim that Ukrainians are temporary immigrants, who would eventually go back to 

Ukraine. The author suggests that due to the economic and political situation in Ukraine, many 

Ukrainian immigrants have settled in the Czech Republic permanently and have integrated into the 

Czech society. 

Answering three research questions helps to understand the immigration situation in the 

Czech Republic and the integration level of the Ukrainian community. The author has studied 

relevant literature and has conducted semi-structured interviews with Ukrainian immigrants. The 

author has concluded that Ukrainian immigrants have integrated into the Czech society to some 

extend. They are still employed in their “niche” sectors, but not discriminated in pay. They have 

positive attitudes towards Czech values and norms, but still follow their Ukrainian traditions and 

holidays. The author suggests that improvement in Czech language skills and obtaining a legal 

residence status improves the integration of immigrants. 

Key words: Immigration, Integration, Czech Immigration Policy, Ukrainian Immigration, 

Assimilation theory 
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Chapter 1 

Introduction 

1.1 Research Motivation and Purpose 

  In the era of globalisation, migration has become a widely discussed topic among political 

leaders, researchers, and citizens. People migrate for a variety of reasons. Some are trying to gain 

valuable international experience by studying or working abroad, some are looking for better living 

conditions and economic opportunities, some get married abroad and are migrating for family 

reasons, and some are migrating involuntarily because their country is overtaken by war. Although 

immigrants bring economic contributions and experiences to the host society, the local population 

often seems to be uneasy about the higher number of immigrants in their country, because they are 

afraid of increase in unemployment and crime rates, decrease in wages, and other fears connected 

with immigration. Therefore, governments are trying to protect their borders by limiting who can 

come to their country, for how long, and for what reasons. In order to receive a visa, a residence 

status or a work permit, applicants must satisfy requirements. Governments create integration 

policies to help immigrants become a part of society and decrease the tension between them and the 

local population. The role of researchers is to study, describe, and understand this phenomenon, 

understand the problems, and hopefully offer solutions to them. There has been plenty of literature 

written on immigration and integration policies, and whether fears connected with immigration are 

true such as that immigration decreases wages and increases criminality.  

  This thesis is focused on the immigration situation and integration policies in the Czech 

Republic in the time period 1993-2017. In the year 2015, when a migration crisis occurred in 

Europe, the Czech Republic was one of the countries that was strongly against the acceptance of 
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refugees. In order to understand why there is a fear of immigrants, it is important to understand the 

migration situation in the Czech Republic, its history and its background. It is important to point out 

that the Czech Republic is a relatively new immigration country, before the split of the 

Czechoslovakia and opening of the borders, it was mainly an emigration country, so it does not have 

much experience with immigration, compared to the Western European countries. In comparison to 

the Western Europe, the percentage of foreigners in the country is still low, around 4 percent (CSO 

2016), but from the perspective of the Czech Republic, it has grown considerably since the split of 

Czechoslovakia in 1993, and will most likely continue to grow. 

  In this thesis, the overview of the migration situation in the Czech Republic will be provided 

including the historical background since 1993, statistics of immigration, migration policies, 

integration policies, and the attitudes of the Czech population towards migration based on surveys 

collected by the reputable agencies. The second part of the thesis will be focusing on the major 

immigrant group in the Czech Republic, Ukrainians. Although Ukrainians are considered to be 

seasonal workers and temporary migrants, the data from the Czech Statistical Office show that the 

numbers of Ukrainians receiving permanent residence permits and citizenship are increasing. 

Moreover, based on experience from Germany, Austria, Belgium and Netherlands temporary 

migrants may become permanent residents over time (Entzinger and Biezeveld 2003) Using 

qualitative analysis such as secondary data review, literature analysis, and semi-structured 

interviews of Ukrainian immigrants living in the Czech Republic, the level of integration of 

Ukrainian immigrants into Czech society will be analyzed. Most academic literature perceives 

Ukrainians in the Czech Republic as temporary economic immigrants working in unskilled jobs. 

Ukrainians are the largest immigrant community in the Czech Republic and the number of 

Ukrainians settling in the Czech Republic permanently is growing and with the unstable economic 

and political situation in Ukraine, the numbers of people willing to immigrate to the Czech Republic 

will most likely increase in the future. 
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 The aim of this thesis is to provide readers with overview of immigration and integration 

policies in the Czech Republic, introduce the Ukrainian immigration and to explore the integration 

process of Ukrainians in the Czech Republic. Even though integration is a major topic in the 

political agenda across Europe, measuring the integration of immigrants can be challenging, 

because there are debates across literature what the integration means and what are the criteria can 

be used to measure it. One of the major theories explaining assimilation and integration of 

foreigners is assimilation theory. The author will be using four dimensions to evaluate the 

integration process, as proposed by Entzinger and Biezeveld (2003) namely: socio-economic, 

cultural, political, and the attitudes of the recipient society. 

1.2 Research Questions 

  In order to understand the migration situation in the Czech Republic, it is important to 

understand the context, the history, and the migration policies since the split of Czechoslovakia in 

1993. The first question of the research is: What is the immigration and integration policy in the 

Czech Republic since 1993 until present (2017)? The statistics on migration and the important 

migration policies will be explored to understand how many immigrants are living in the country, 

where do they come from, what are the requirements to stay in the Czech Republic and how those 

requirements have been evolving through the years. The integration policy and government efforts 

to integrate immigrants will be explored in the second part of Chapter 2. With the foreign 

population rising, the Czech government needs to resolve how to integrate the immigrants living in 

the Czech Republic. In this part, the integration policies proposed by the government will be studied 

and evaluated. Answering this question will also help to understand the legal environment in the 

Czech Republic and how easy or difficult it is to immigrate there.    
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 The second research question is: What is the Ukrainian immigrant situation in the Czech 

Republic? This question will help to understand the reasons for high emigration rates from 

Ukraine, why Ukrainians came to the Czech Republic, why they work in unskilled jobs mostly in 

construction and cleaning, and what is the impact of Ukrainian migration, especially temporary 

migration on Ukrainian society. Answering this question will help to understand the background of 

Ukrainian immigrants in the Czech Republic.  

  The final research question will focus on the integration process of Ukrainian immigrant 

community. The final question is: To what extend have Ukrainian immigrants been integrated 

into the Czech society? The Ukrainian immigrants are perceived to be temporary immigrants, who 

are not expected to stay in the country permanently, but the statistics show that every year 

Ukrainians are the largest recipients of permanent residence and Czech citizenship. Through semi-

structured interviews, the author will study how do Ukrainian immigrants perceive themselves in 

the Czech Republic and how well they think they have integrated into the Czech society. The author 

will explore the integration from socio-economic, cultural, and political perspectives. The attitudes 

of local population towards Ukrainian immigrants will be also included in order to understand, how 

the host society accepts and supports the integration of immigrants, because the attitudes of local 

population may affect the integration outcome. If the first question is looking on integration from 

the government perspective, the third question will be looking on integration from the perspective 

of immigrants. 
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1.3 Literature Review 

1.3.1 Immigration Literature 

   Immigration is a political issue in Europe due to the problems of aging of population and 

shrinking workforce and Europe being a popular immigration destination (Sides and Citrin 2007). 

Europeans, however, seem to be concerned that the immigrants, especially those from a distanced 

culture, cannot assimilate and share the same values as Europeans (Citrin and Sides 2008). Those 

concerns and fears are also fueled by terrorist attacks (Hansen 2007, cited in Citrin and Sides 2008). 

The immigration and integration policies differ across the European Union, but the majority of 

countries expect assimilation approach. Immigrants, who would like to settle permanently, are 

required to prove their language abilities, and knowledge of national history in order to prove that 

they can assimilate (Citrin and Sides 2007).  

  Researchers have been studying the attitudes towards immigrants in Europe and particularly 

in the Czech Republic. Sides and Citrin (2007) did a survey about the attitudes towards immigration 

in twenty European countries and found out that the majority of Europeans are overestimating the 

numbers of immigrants in their countries and care about their cultural unity. These findings are 

similar to the situation in the Czech Republic. They also studied the European opinion towards 

immigration and found out that the Czech Republic is one of the countries who strongly values its 

cultural homogeneity and is unfavorable to immigrants.  

 There has been plenty of research on why some citizens are negative towards immigration 

and even hostile, while the others seem to be more accepting in their attitudes. Research shows that 

education is one of the variables that influence acceptance or non-acceptance of immigrants 

(Hainmueller and Hiscox 2007, cited in Ceobanu and Escandell 2010). Educated locals tend to have 

a more sympathetic view of immigrants due to the education's liberalising effect because educated 
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people have broader knowledge, acceptance of diversity, critical thinking, and they also tend to 

have experience living in diverse communities, at least during their studies. This effect, however, is 

more prominent in the Western education system than in the post-Communist countries. Work 

position is another variable influenced by education, as highly educated locals do not compete with 

immigrants in the labour market because most immigrants work in the secondary market and 

occupy low-skilled jobs. The research shows that low-skilled workers and unemployed tend to be 

more hostile towards immigrants because they feel more endangered by the migration inflows 

(Esses et al 2001, cited in Ceobanu and Escandell 2010). Economic recession may also influence 

the attitude towards immigrants, because in time of recession even higher social standing might 

have unfavorable views towards immigrants (Kunovich 2004, cited in Ceobanu and Escandell 

2010). This can be seen in the Czech immigration policy as well, because when the unemployment 

rates start to grow, the immigration policy becomes more restrictive. 

  Many Czechs are anxious about the immigration flows in the country and their feelings are 

similar to the European attitudes. The main concerns are that migration inflows will decrease wages 

for the locals, cause the rise of unemployment, generate tensions in the society and that immigrants 

will abuse the social system (Zaiceva and Zimmermann 2008). 

 The concern that the immigration increases unemployment rates and decreases wages is not 

supported by research. The research shows that the growing numbers of immigration does not have 

effect on the unemployment rates in the Czech Republic as immigrants often take unqualified jobs 

in the secondary market (Horakova 2000). Markov et al (2009) also argues that Ukrainians 

employed in the secondary market do not pose competition for the locals. For the Czechs, however, 

immigrants are still perceived as competitors on the job market, even though this perception is not 

supported by data (Leontiyeva and Vavra 2010). 

  Dybscak and Galuscak (2010) did a research on how immigration affects wages in the 

Czech Republic. They concluded that even though there was an increase in immigration between 
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the years 2002 and 2006, the wages were not affected, so they came to the conclusion that 

immigrants did not affect wages in the country. However, their research in other countries shows 

mixed results. Some studies show the negative impact of immigrants on wages, especially in sectors 

where many immigrants are employed (Borjas 2003; Borjas, Freeman and Katz 1996). Other 

studies show no impact on wages (Ottaviano and Peri 2006). Ottaviano and Peri (2006) pointed out 

that immigrants and natives are not perfect substitutes and cannot compete on the labour market, 

especially with the educated natives. 

  The impact of immigration on wages was described by Borjas (1995). He explained the 

impact of immigration on the United States economy using a function consisting the capital and 

work. His study pointed out that although the impact of immigration on the economy is positive, 

there is a zero-sum game, and it is important to understand who wins and who loses. The process is 

simple, cheaper foreign labour decreases the cost of production for firms, so the firms can produce 

more at the lower cost. Therefore, businesses generally welcome foreign labour while the local 

labour is against because foreign labour increases the competition and lowers their wages. 

Cahlikova and Strielkowski (2013) pointed out that with enlargement of the European Union in 

2004, countries with strong unions such as Germany and France restricted the entrance of labour of 

new members, while countries with strong lobbying such as the Great Britain allowed labour from 

the new EU member countries to enter their labour market, and as the result their economy showed 

growth. 

  Cahlikova and Strielkowski (2013) used Borjas model to calculate the economic impact of 

Ukrainian immigration in the Czech Republic and found out that it does not create a negative 

impact, and generally, has a positive impact on the Czech economy. They pointed out that the 

impact of the immigration on wages depends on the economic situation in the receiving country. For 

instance, the presence of low-skilled foreign labour usually increases the production output and 

improves country's economy and wages, so has a positive effect. This argument is supported by 
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Card (1990) who studied the impact of Cuban immigrants arriving in Florida. Card (1990) found 

out that there is not any negative impact of immigration on wages and the unemployment rate.  

  Cahlikova and Strielkowski (2013) stated that there is a difference between the impact of 

migration on employers and employees. For employees, migration means more competition in the 

labour market, especially for low skilled jobs. The impact might be the highest for the unskilled 

natives, whose wages might go down due to the competition. But it must be noted that in many 

developed countries natives are not interested in low skilled jobs. For instance, the Czech Republic 

has a generous social system, so natives can receive unemployment benefits similar to the wages 

offered in the secondary market, so locals have no economic initiatives to compete for such jobs. 

Employers almost always win from the presence of foreign labour, because it decreases their costs 

of labour (Cahlikova and Strielkowski 2013). They, however, omitted that foreign businesses might 

increase the competition for local firms. As an example, the majority of convenience stores in 

Prague are owned by Vietnamese, because Vietnamese are willing to work long hours including 

nighttime, when locals would not. The Vietnamese convenience stores are popular due to 

convenience, reasonable prices, and the variety, and are the strong competitors to local convenience 

stores. 
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1.3.2 Integration Literature  

 Integration is a two way process, when immigrant becomes a part of a new society (Penninx 

2003). More specifically, immigrant integration is a process when immigrants and communities 

mutually adapt to each other (Jimenez 2011, cited in McDaniel 2013). Based on those definitions it 

can be concluded that successful integration process can be achieved when both immigrants and the 

local society cooperate with each other. 

 Uherek (2009) studied temporary and permanent Ukrainian immigrants and their integration 

in the Czech society. He confirmed that the majority of Ukrainian immigrants come to the Czech 

Republic for economic reasons, due to the difference in wages between the countries. He found out 

that the temporary workers do not integrate into the Czech society, have problems to communicate 

with the local society dues to the language barriers, work overtime and take low paid jobs in the 

secondary market, but at the same time they do not complain about their poor working conditions 

and pay. Permanent Ukrainian residents in the Czech Republic view their level of integration based 

on their economic success in the country such as having an apartment, furniture, a car. Most 

permanent residence lack written language proficiency, thus, cannot compete in the labour market 

with the local population. Even they could get Czech citizenship, most Ukrainians refuse because 

they would need a visa to go to Ukraine (the book was written before dual citizenship in the Czech 

Republic was allowed).  

 Drbohlav and Dzurova (2007) also studied the inclusion of minorities in the Czech 

Republic, namely Ukrainians, Armenians, and Vietnamese. They used acculturation strategies 

model proposed by Berry (1992). Drbohlav and Dzurova (2007) found out that the most satisfied 

and integrated migrants were those with above average knowledge of the Czech language and those 

not preferring to live close to compatriots, thus, segregating themselves from the Czech society. 
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1.3.3 Assimilation Theory  

 Assimilation and integration can be examined through micro-sociological and macro-

sociological perspectives, which means individual or group perspectives (Schunck 2014). Most 

American researches prefer to use the term assimilation, while Europeans mostly talk about 

integration, which leads to confusion in the literature (Vermeulen 2011).  

  Assimilation theory can be traced back to the Chicago school to describe the immigration to 

the United States in the 20th century. One of the first attempts to describe assimilation was Race 

Relation Cycle model by Chicago School sociologist Robert E. Park (Schunck 2014). Park saw 

competition for resources such as housing or jobs as a major driving force in relationship between 

immigrants and local population. He described the four stages of interaction between immigrants 

and local population: competitions, conflict, accommodation, and assimilation. 

Figure 1.1  

Park’s Race Relation Cycle 

 Source: Schunck (2014) 
!10

First stage: Competition  
(in the labour and housing market)

Second stage: Conflict 
(local population only allows immigrant to take low skilled jobs)

Third Stage: Accommodation 
(acceptance of ethnic division of labour and stratification)

Fourth stage: Assimilation 
(disappearance of ethnic system of stratification)
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 This model has been criticized for being simplistic, linear, and resulting only in assimilation 

as the last stage (Schunck 2014). However, this was one of the first attempts to describe the 

relationship between immigrants and the major population.  

 The classic assimilation theory believed that all immigrants would eventually assimilate in 

the country, and the cultural differences would become non-existent, even if it takes two to four 

generations (Enzinger and Biezeveld 2003). In fact, most researchers agree that assimilation and 

integration is an intergenerational process and might take three to four generations (Vermeulen 

2011). In the 1960s, it began to be clear that not always the differences between cultures disappear, 

because even after several generations, the cultural differences were visible and even reinforced. 

Immigrants communities based on the ethnicity were formed. Gordon (1964, cited in Enzinger and 

Biezevald 2003) suggested that there are two dimensions of assimilation. The first dimensions was 

structural; it stressed mainly socio-economic participation of immigrants. The second dimension 

was cultural; it focused on the culture and identity of immigrants. Full participation in structural 

dimension did not mean abandoning of the own culture and identity. However, those aspects are 

interrelated. 

 Gordon has followed the classic assimilation theory. He presented assimilation of 

immigrants as inevitable process that depends on time immigrant spend in the new environment. 

Gordon (1964, cited in Alba and Nee 2009) described dimensions of assimilation: cultural, 

structural, marital, identity, prejudice, discrimination, civic. He argued that after the structural 

integration has occurred, the other dimensions will follow such as decrease of discrimination and 

prejudice towards immigrants. Gordon also introduced “melting pot” model that emphasized 

structural and cultural assimilation, leading to the widespread intermarriage. Intermarriage has 
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become one of the measurable benchmarks of assimilation including  socio-economic status, spatial 

concentration, language assimilation (Waters and Jimenez 2005). 

 Integration also has dimensions. Even though the most attention gets socio-economic (or 

structural) integration, participating in labour market and education does not mean cultural 

integration. When talking about cultural integration, the term acculturation comes in mind. 

Acculturation means taking over some cultural aspects of the local environment and at the same 

time not completely abandoning own cultural identity such as religion (Enzinger and Biezevald 

2003). This phenomenon is explained by transnationalism and globalisation. 

 Alba and Nee were also supporters of assimilation theory. They believed that assimilation 

theory is still the best way to describe the integration of immigrants and their descendants into the 

new society (Alba and Nee 1997). Castles (2007) suggests that the majority of research on the 

integration in the nation-state uses assimilation theories. Classic assimilation theory as proposed by 

Gordon, Alba and Nee works best when the core population (“mainstream”) is easily defined 

(Brown and Bean 2006). In case of the Czech Republic, which is still a homogenous country with a 

low number of immigration, the mainstream is easily defined. 

 The problem is that the majority of assimilation and integration theories were created in the 

United States and were describing the immigration to the United States during the 20th century, so 

it is questionable, whether those theories can be used in the European context (Vermeulen 2011). 

Moreover, even those theories can be used to describe integration in the Western European countries 

with history of immigration such as France or the United Kingdom, it might not be applicable for 

the for the Czech Republic case. Even though, in the Ukrainian immigrants in the Czech Republic 

case, it is still mostly the first generation of immigrants, therefore, it is difficult to conclude the 

outcome of the integration, it is still important to research this group, in order to monitor the 

situation and address the policies. 

!12
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 Enzinger and Biezeveld (2003), in their paper Benchmarking in Immigrant Integration, 

focus on the integration in the European context. They proposed criteria that would help to compare 

and evaluate immigration and integration policies in the EU, therefore, it can be used in the Czech 

Republic as well. They have proposed the four dimensions of integration and criteria, which the 

author of the thesis used to create questions for the interviews in order to describe integration 

process of Ukrainian immigrants in the Czech Republic. Based on the assimilation theory, there are 

structural (or institutional) aspects of integration and cultural ones. The structural aspect includes 

participation in institutions such as labour market. The cultural aspect includes attitudes and self-

identification. Those aspects are interrelated. Moreover, Enzinger and Biezeveld (2003) divided the 

integration in socio-economic, cultural, and political dimensions. Enzinger and Biezeveld (2003) 

state that there is a consensus that immigration and integration are dependent on each other and 

successful immigration policies should include integration efforts as well. 

  

  

1.4 Research Method 

  The qualitative research method is applied to understand the issue of immigration and 

integration in the Czech Republic. The author studied relevant literature on immigration and 

integration and focusing on the Czech Republic case and Ukrainian immigration in particular. The 

main findings from the literature are examined and introduced in order to understand another 

scholar's views on this topic. 

  Besides studying secondary data, the author conducted 20 semi-structured interviews with 

Ukrainian immigrants living in the Czech Republic. Conducting personal interviews helped to get 

the perspective of people, who have experienced themselves the issues studied in this thesis. 

Conducting own interviews has an advantage of asking particular questions that might not be found 

in secondary data. The author evaluated the integration of Ukrainian immigrants based on three 
!13
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dimensions: socio-economic, cultural, and political. The attitudes of the Czech population towards 

immigrants were evaluated as well because they play an important role in successful integration. 

The dimensions were proposed by Entzinger and Biezeveld (2003) and are also suggested in 

Council of Europe as benchmarks of integration. The Czech government, in their Concept on the 

Integration of Immigrants, also stresses the same three dimensions of successful integration (more 

on this document in Chapter 2). The dimensions have following criteria: 

Figure 1.2 : Integration dimensions and criteria 

  

 

 

Source: Entzinger and Biezeveld (2003) 
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 Bernard and Leontiyeva (2013) described potential challenges the researchers might face 

when studying migration in the Czech Republic. Some of those challenges are universal, when 

studying hard-to-reach population such as immigrants, the other challenges can occur particularly in 

the Czech context. The Czech Republic migrant population is still considered small, so it is hard to 

collect a representative sample especially for the quantitative analysis (Bernard and Leontiyeva 

2013). There is no database available that would provide personal information on immigrants 

(Immigrant Information System is not available for researchers to use). Ukrainian and Slovak 

immigrants are hard to identify on the street because they do not look different from the local 

population. Another problem could be the language, because not all immigrants are proficient in the 

Czech language, and it is better to do the interview in Ukrainian language. Respondents might not 

be willing to answer the questions to outsider, because they might be afraid that their answers might 

be misused. 

 The author has conducted semi-structured interviews during her 6 weeks stay in Prague in 

December 2016-January 2017. She conducted the interviews with 20 Ukrainian immigrants, and has 

found contacts through her connections with Ukrainian community in Prague. The author has lived 

in the Czech Republic for 10 years and was born in Ukraine.  She is proficient in Ukrainian and 

Czech languages. The interviews were conduced in Ukrainian language, which made the 

respondents feel more comfortable during the interview and there wasn’t any language barrier or 

misunderstandings. All respondents interviewed stayed in the Czech Republic legally at the time of 

the interview, but several respondents admitted that they stayed in the Czech Republic illegally 

before. Several respondents introduced themselves with the first name only, might be due to the 

privacy reasons. Four respondents came to the Czech Republic as young children and were college 

students in the Czech Republic at the time of the interview, one respondent was retired, and fifteen 

respondents were employed at the time of the interview and came to the Czech Republic due to the 

economic reasons. All interviews were conducted in Prague. 
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Figure 1.3 List of Interviewees 
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Name Age Occupation Duration of 
Stay in the 
Czech 
Republic

Visa Type Marital 
Status

Date of the 
Interview

Interviewee A 69 years 
old

retired 5 years long term 
residence

widowed 8 Dec 2016

Interviewee B 40 years 
old

construction 
worker

13 years long term 
residence

married 20 Dec 2016

Interviewee C 49 years 
old

cleaning lady 18 years permanent 
residence

married 10 Jan 2017

Interviewee D 38 years 
old

cleaning lady 12 years permanent 
residence

married 22 Dec 2016

Interviewee E 54 years 
old

construction 
worker

22 years permanent 
residence

married 13 Dec 2016

Interviewee F 32 years 
old

cleaning lady 9 years permanent 
residence

single mother 30 Dec 2016

Interviewee G 20 years 
old

student 13 years citizenship single 16 Jan 2017

Interviewee H 47 years 
old

cleaning lady 12 years citizenship married 17 Jan 2017

Interviewee I 21 years 
old

student 12 years citizenship single 15 Dec 2016

Interviewee G 47 years 
old

construction 
leader

20 years citizenship married 17 Jan 2017

Interviewee K 42 years 
old

maternity 
leave

20 years citizenship married 15 Dec 2016

Interviewee L 24 years 
old

student 18 years citizenship single 20 Jan 2017

Interviewee M 18 years 
old

student 12 years citizenship single 17 Jan 2017

Interviewee N 50 years 
old

housewife 17 years citizenship married 9 Jan 2017

Interviewee O 51 years 
old

businessman 22 years citizenship married 11 Jan 2017

Interviewee P 41 years 
old

construction 
leader

18 years citizenship married 19 Dec 2016

Interviewee Q 48 years 
old

businessman 20 years citizenship married 22 Dec 2016

Interviewee R 36 years 
old

manicurist 20 years citizenship married 22 Dec 2016

Interviewee S 56 years 
old

construction 
leader

24 years citizenship married 15 Dec 2016

Interviewee T 50 years 
old

kindergarten 
teacher

20 years citizenship married 17 Dec 2016
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 The author has asked permission to record the conversation and explained the purpose of the 

interviews. All respondents agreed to provide their experiences to enrich this thesis. In order to 

protect the respondents personal identities, the author has chosen not to reveal their real names in 

the thesis.  

 The author used snowball sampling method to find her respondents (Bernard and Mikesova 

2014). She asked the Ukrainian immigrants she knew to introduce her to respondents. Personal 

introduction made the respondents more willing to participate in the interview. The interviews were 

conducted in cafes, several respondents also invited the author to visit their homes.The average time 

of the interview was around 30 minutes, the shortest interview was 10 minutes, and the longest was 

about one hour long. Younger respondents tended to give shorter interviews because they had less 

experience in employment and could mostly talk about cultural dimension of integration. The 

questions were the same, first, the respondents were introducing themselves, the author asked about 

their story of migrating to the Czech Republic, and then followed by the set of questions on 

integration. The length of the interview depended  on the openness and talkativeness of respondents. 

 The author has conducted interviews during the Christmas season. For Ukrainians, the 

holidays end on January 22nd, so many Ukrainians were not in the Czech Republic during the 

period of interviews. The author could reach only those, who came back already because their 

children go to Czech schools or those, who chose not to go to Ukraine during holidays. Most 

temporary workers were not in the Czech Republic during the time of the interviews. 
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1.5 Organization of Thesis Chapters 

  Chapter 1 provides an introduction and the overview of the research. The literature review 

provides the findings of other scholars on the issue of immigration and integration. 

  Chapter 2 focuses on immigration and integration policy in the Czech Republic and answer 

the first research question. The chapter  provides immigration overview, immigration and 

integration policies in the time period 1993-2017.  

  Chapter 3 focuses on Ukrainian migration and answer the second research question. It 

provides the overview of Ukrainian migration with the focus on the Ukrainian immigration and 

diaspora in the Czech Republic. This chapter also introduces the impact of high emigration rates 

from Ukraine on Ukrainian society. 

  Chapter 4 focuses on the integration process of Ukrainian immigrants in the Czech 

Republic using the following criteria: socio-economic, cultural, political, and attitudes of the local 

population. Those criteria will be applied to evaluate the level of integration of Ukrainians in the 

Czech Republic. This chapter includes the experiences of Ukrainian immigrants, who came to the 

Czech Republic during different times since 1993. The author uses the findings from the semi-

structured interviews the author conducted in Prague. 

  Chapter 5 provides a conclusion of the findings and results of this research and suggestions 

for the further study. 
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Chapter 2 

Immigration and Integration Policy Context 

  

 It is not possible to understand the immigration situation in the Czech Republic without 

understanding the Czech government approach towards immigration and integration questions. 

Because the immigration to the Czech Republic is mainly due to the economic reasons, the 

immigration policies are mainly influenced by the economic situation in the country. Economic 

expansion usually calls for policies to attract foreign labour force, while economic regression calls 

for more restrictive policies. Generally, applying to a work permit and working in the country 

legally is hard for a foreigner, so there is a question of illegal immigration as well. From the 2000s, 

the Czech government has also raised the question of the integration of foreigners, who live in the 

Czech Republic permanently. Chapter 2 focuses on integration efforts from the Czech governments 

perspective, introducing steps the government takes to improve the integration of foreigners and 

problems the government recognizes such as health insurance for foreigners and the knowledge of 

the Czech language.  
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2.1 Immigration Overview 

  Even though in comparison to the established western democracies, the Czech Republic has 

a low immigration population and can be considered a culturally homogenous country, since 1993 

the foreign population in the country has been growing steadily (Leontiyeva and Vavra 2009).  

Figure 2.1 

 Source: Czech Statistical Office (2016) 

  

 The data show that among the Central European countries the Czech Republic has a 

considerable higher percentage of foreigners among the population (4.3 percent as to 2015), but 

lower than the number of foreigners in the Western European countries. 
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Figure 2.2 

Source: Czech Statistical Office (2016) 

  

 The data obtained from the Czech Statistical Office show that there has been steady growth 

of foreign population in the Czech Republic since 1993. Between the years 1993 and 2015, the 

foreign population grew from 78,000 to 465,000. The slight decrease is seen in the end of 90’s due 

to the change in the migration policy and in the end of 2000s due to the financial crisis. 
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Figure 2.3 

Source: Czech Statistical Office (2016) 

 The data shows that the numbers of long-term residence holders are more volatile to the 

changes of the migration policy and the economic situation than the permanent residence holders. 

The number of permanent residence holders has grown steadily since 1993.  
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Figure 2.4 

  

 According to the Czech Statistical Office (2016), in 2015, the highest numbers of foreigners 

come from Ukraine, followed by Slovakia, and Vietnam. The demographic characteristics of the 

immigrants show that the majority of immigration to the Czech Republic is labour oriented 

(Drbohlav et al 2009). Labour oriented migrants are usually men in productive age, holding long-

term residence permit. According to the CSO (2016), the majority of long term residence permit 

holders are men, and the number of women holding long-term residence permits is under 35 

percent. More than half of immigrants, who  come to the Czech Republic, are in their productive 

age between 20 and 39 years old. The immigrants, who come from the Western countries, are 
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usually older than immigrants coming from the East. Children are still a small percentage of 

immigrants, most of them come with their families from Vietnam, Russia or China. The main 

reason for obtaining permanent residence permit is settlement and family reunion and creation. 70 

percent of long-term residence applicants stated their reason to be employment, which supports the 

argument of labour oriented immigration. The majority of immigrants are also concentrated in the 

urban areas such as the capital city of Prague and the Central Bohemia region, due to higher 

employment opportunities (Drbohlav et al 2009).  

 The majority of labour immigrants are employed in unskilled jobs or are small entrepreneurs 

holding a business license. Many foreigners are employed in trading, particularly street trading, 

domestic work, and catering (Horáková 2000). Vietnamese nationals dominate the trading sector, 

especially the trade in textiles, providing cheaper alternatives to department store clothing. In recent 

years, Vietnamese also started opening nail salons, and the numbers of Vietnamese operated salons 

continue to grow thanks to price competitiveness (Nosalkova 2009). Operating a nail salon requires 

communication with clients in Czech language. Nosalkova (2009) suggests that this trend might 

lead to more understanding of the Vietnamese community, because Czechs would have more 

opportunities to have a contact with them. 

 Ukrainian men are often employed in construction, on the other hand, women are employed 

in cleaning services, restaurants, and some are employed in textile sector (Horáková 2000). Those 

jobs are unskilled and the labour demand cannot be satisfied by the local supply due to the low 

wages. 

!24

‧
國

立
政 治

大

學
‧

N
a

t io
na l  Chengch i  U

niv

ers
i t

y



2.1.1 Work Permit Application Procedure 

 The immigration to the Czech Republic is mainly for economic reasons, so it is important to 

understand the process of getting permit to work in the country. The majority of foreigners come to 

the Czech Republic in their productive age, 82.5 percent of foreigners in the Czech Republic are 

between 19 and 65 years old (Ministry of Interior 2016). The majority of foreigners live in Prague 

(36.9 percent) and the middle of the Czech Republic (13.2 percent), the urban area with the highest 

work opportunities. The other regions show percentage between 1.7 and 8.7 percent. In this section, 

the ways to get the work permit, the process of getting the documents, the process of getting a trade 

license and the question of illegal employment are introduced. 

 In the Czech Republic, a foreigner can get legally employed in three different ways: 

I. Marriage with a Czech citizen 

II. Opening a company with a Czech citizen co-owner and applying for a business license 

III. Applying for a work permit 

I.  Marriage with a Czech citizen  

 Marrying a Czech citizen might be the easiest way to obtain a permit to work in the country 

legally, but so called fictive marriage (marriage registered only for the reason of obtaining a legal 

status in the country) is prosecuted by law. The part of applying for the visa for a foreign spouse is 

investigation, whether the marriage and relationship is real. Marriage and family reunification is 

one of the most frequent reasons to grant a permanent residence status, but the number of Czech 

citizens marrying foreigners is still small (Janska and Drbohlav 2008). 
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II. Opening a company with a Czech citizen co-owner and applying for a business license 

 Opening a company might be an option for foreigners, who have capital. Foreign nationals 

can run business in the Czech Republic without a need to obtain a residence status, so they do not 

need to be present in the country (Horáková 2000). However, in this case, they need to appoint local 

representative, who is a Czech citizen. Business license grants a long term residence, if a business 

license holder wishes to stay in the Czech Republic. Obtaining a business license is also a way to 

obtain a residence permit. Some kinds of business license require qualifications in the field, while a 

free trade license does not require any qualifications (Horáková 2000). 

 Trade license is misused by employers and employees, who do not want to obey the Labour 

Code and also for tax reasons (Leontiyeva 2016). This practice is called “Svarc system”, when 

employee with a trade license is basically working regular working hours, as an employee. Such 

workers are not protected by law, and are vulnerable in terms of working conditions, pay, working 

hours, and job security.  

III. Applying for a work permit 

 Others have an option to apply for a work permit. The trick is that in order to apply for a 

work permit, a foreigner needs a job offer, but in order to get a job offer you need to have a work 

permit (Popov 2007). Only foreign nationals who have a long term or permanent residence status 

with work permit or refugee status can work legally in the Czech Republic (Horáková 2000). Work 

permit is issued by the Employment Office. The Employment Office issues permits for specific jobs 

and a specific employer, taking into consideration the labour market in the Czech Republic and 

confirming that no Czech national is available for the job position. The Czech citizens and the EU 

nationals always have a priority. Work permit is issued for a specific job position, a specific location 

and a specific employer, so if a foreigner wishes to change the position in the same company or 

change the employer he or she needs to reapply for a new work permit. Foreign nationals may 
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misuse work permit to obtain long term residence and to start illegal work activities. Foreign 

workers sent to the Czech Republic by a foreign employer for a specific project also need to obtain 

work permits. 

   

2.1.2 Illegal Employment 

 Being employed legally has its benefits both for employer and employees. Employees get 

their social and health insurance benefits and employer gets more reliability (Horáková 2000). In 

some cases, however, it might be more lucrative for both parties to be engaged in illegal 

employment relationship. 

 Employers can reduce their costs by employing foreign illegal workers as they do not need 

to pay social and health insurance for them, which can add up to a considerable sum of money. 

They also do not need to comply with the safety requirements. Workers can also get higher wage 

than they would get from a legal employment, because the taxes, social and health security tax are 

not subtracted (Horáková 2000). Some locals also work “načerno” (Czech expression meaning 

illegal employment). For instance, a worker would be registered with the Employment Office as 

unemployed and getting unemployment benefits and at the same time working illegally to get extra 

income. In some cases, such illegal behavior results in more income than if this worker is employed 

legally. 

 Bureaucracy might be another reason for illegal employment (Horáková 2000). As it was 

stated above, work permits need to be reapplied with every change of work position, employer, or 

work location. So, for instance, in the construction industry, where location is changed with every 

project, employer needs to reapply for work permit every time. Some employers choose not to 

apply for a new work permit or choose a subcontractor agency to obtain workers. Not all foreign 

workers have information or motivation to work legally. They might trust subcontractor agency and 
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do not have language skills. For instance, a temporary worker is trying to make money as quickly as 

possible and go home, so he might avoid the legal employment. 

 Since 2008, Ukrainians were the largest illegal immigrant population in the Czech Republic, 

while in the 2015 the situation has changed due to migration crisis in Europe and Syrians becoming 

the largest illegal immigrant population (Ministry of Interior 2016). The main difference is that for 

the majority of Syrians, the Czech Republic is a country of transit, while for Ukrainians it is a final 

destination. 

2.2  Czech Immigration Policy 

 In order to understand the process of moving to the Czech Republic and integrating into the 

Czech society, it is important to understand the legal environment the immigrants need to face. The 

Czech immigration policy could be divided into several periods, depending on the openness/

restriction of the policies, and important events that have influenced the immigration policy. The 

openness/restriction of the policies was mainly influenced by economic environment in the country, 

because the immigration to the Czech Republic is mainly due to economic reasons. Financial crisis 

resulted in decrease of immigration to the country, while economic expansion and the need for the 

foreign labour called for the openness of the labour market to foreign applicants. In this section, the 

author would like to introduce, how the immigration policy has evolved since 1993. 

 During the 90s, the Czech immigration policy was quite liberal. In January 1990, the Czech 

borders opened, which resulted both in emigration of Czechs mainly to Germany and Switzerland, 

and immigration to the country mainly from the post-Soviet Republics (Horáková 2000). Unlike the 

belief that opening the borders will result in high emigration rates, political and economic stability 

resulted in decline of emigration from the country. The Czech Republic has become a country of 

immigration, instead of emigration. Even nowadays, the emigration rates from the Czech Republic 
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are low, because Czechs are only willing to temporary migrate for experience of foreign internships, 

seasonal jobs, and studying. 

  In the 90s, a part of immigration wave were Czech nationals, who have returned to the 

Czech Republic after the years spent in exile (Horáková 2000). However, most immigrants to the 

country have been coming from the post-Soviet Republics. In 1990, 37 percent of foreigners in the 

Czechoslovakia were Polish, 10 percent were former USSR citizens, and 10 percent Bulgarians 

(Horáková 2000). In the end of 1990s, 24 percent of permanent residents holders were Ukrainians, 

23 percent Slovaks, and 10 percent were Vietnamese. 

 The split of the Czechoslovakia raised the question of the citizenship of its formal residents. 

Czechoslovakia became the Czech Republic and the Slovak Republic, so the former Slovak citizens 

became foreign nationals. After the split of the Czechoslovakia, almost 400,000 Slovaks claimed the 

Czech citizenship (Drbohlav et al 2009). The number of Slovaks holding permanent residence 

permits increased from 2,960 persons in 1994 to 14,127 persons in 1998 (Horakova 2000). After the 

split of Czechoslovakia most Slovaks come to the Czech Republic for temporary employment, 

business purpose, and studies. Czechs and Slovaks have strong historical and cultural ties and 

therefore, Slovaks have a special status in the Czech immigration law. The legal requirements for 

Slovak citizens are easier than for the other countries. Slovaks do not require work permits to work 

in the Czech Republic, only need the registration in the Employment Office. They also do not need 

to apply for a long term visa (Drbohlav et al 2009). Taking into consideration lower legal barriers to 

entry the Czech labour market and the lower language barriers (most Czechs understand Slovak 

language), it is easier for Slovaks to work in the higher skilled jobs. 

 There is also a significant Vietnamese community in the Czech Republic. The Czech 

Republic and Vietnam signed several agreements regarding to work of skilled Vietnamese in the 

country (Horáková 2000). The first agreement was signed in 1979, allowing 8,700 students and 

32,000 workers from Vietnam to come for vocational training to the country. The second agreement 
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in the year 1980 was regarding employment in the machinery and the third agreement in the same 

year was regarding the work in textile, machinery, and other industries. In 1983, about 23,000 

Vietnamese worked in Czechoslovakia. 

 Ukrainians are a significant part of foreign labour force in the Czech Republic. Ukrainians 

started to migrate to the Czech Republic during the country’s transformation in 1990s (Cermakova 

and Nekorjak 2008). The first wave of immigration was unorganized and irregular thanks to the 

liberal visa regime and high demand for cheap labour mostly in the construction industry. 

In 1991, only 240 Ukrainians had work permits, when in 1996 this number peaked to 42,000 

(Horáková 2000). Since then, the number of issued work permits was decreasing thanks to bilateral 

agreement between the Czech Republic and Ukraine that controlled immigration quota between two 

countries and restricted illegal employment on tourist visas. 

 Until 1996, strong restrictions on immigration were not placed and the legislation towards 

immigration was quite liberal (Horakova 2000, Drbohlav et al 2009). Due to unemployment rates 

rising, the Czech government created quota for certain countries. This policy increased the number 

of foreigners wanting to stay in the country permanently and the number of workers staying in the 

country illegally because work permit was harder to obtain (Horakova 2000). 

 The first restrictive policy was the Amendment to the Alien Act coming into force in 1994  

restricting and systemizing the immigration into the Czech Republic (Drbohlav et al 2009). The 

new law required foreigners to prove their financial ability to stay in the Czech Republic and made 

impossible for long term stay visa holders to change the purpose of their status. If a foreigner 

changed the purpose of their stay in the Czech Republic, he or she had to reapply for a visa. 

 The Asylum Act came in force in 1999 and was favorable for applicants because it allowed 

asylum applicants to stay out of asylum facilities, receive financial subsidies, and could work in the 

Czech Republic without a work permit (Drbohlav et al 2009). The act was created to comply with 

the EU policies and the Dublin Treaty. The rules have changed as government restricted the policy 
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of getting asylum because the number of applicants rose considerably (8,788 applicants in 2000 and 

18,094 applicants in 2001). 24 percent of the applicants in 2001 were the Ukrainian citizens. The 

amendment to the Asylum Act was approved in 2000 and restricted access to the Czech labour 

market during the 1 year of application, and had to stay in asylum centers while their application 

had been processed. 

 The government’s more restrictive approach on immigration came due to economic 

hardships, growing unemployment rates, and the raise of illegal workers. The adoption of the Alien 

Act and Asylum Act tightened the conditions for getting a work permit. The citizens of Russia, 

Ukraine, and Belarus started to have a visa requirement starting in 2000 and had to apply for a visa 

at the Czech embassies abroad (Janska and Drbohlav 2008). Before 2000, foreigners could apply for 

a visa at the borders of the Czech Republic (Drbohlav et al 2009). The Applicants for a short term 

stay visa (issued for a less than 90 days stay) and stay exceeding 90 days had to provide the  proof 

of health insurance for the duration of their stay and financial statements. The applicants applying 

for a visa exceeding 90 days had to provide two criminal records, one  issued by the Czech 

Republic government, and the second from their country of origin. Foreigners applying for a 

permanent residence due to family reunification could do so only if their spouse was a Czech citizen 

(Drbohlav et al 2009). Many third country nationals had to leave the country due to restrictive 

policies (Janska and Drbohlav 2008). 

 As the Czech Republic became part of the EU on the 1st of May, 2004, the immigration 

legislation had to be harmonized with the EU immigration policy (Janska and Drbohlav 2008). The 

EU policy expected different treatment of the EU and third country nationals. Between the years 

2003 to 2006 Common European Immigration Policy was implemented in the Czech migration 

policy (Janska and Drbohlav 2008).  

 In 2003, the Czech government adopted its own migration strategy called the Principles of 

the Government Policy in the Field of Migration that stressed the need to combat illegal migration, 
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support of migration that it beneficial for the Czech Republic and finding the solution for 

humanitarian crisis in the world (Sisova 2005). 

 In 2003, a pilot project “Selection of Qualified Foreign Workers” was created in order to 

lure qualified professionals to work in the Czech Republic, and to reduce the bureaucracy of 

applying for the work permits (Janska and Drbohlav 2008). The project was opened to specialists 

and highly skilled workers to help to fill the labour gaps in the chosen sectors (Janska and Drbohlav 

2008). The project used Canadian immigration point system that helped to evaluate the applicants 

and found out those, who are the easiest to integrate and have the most economic benefit to the 

Czech society (Sisova 2005). The criteria included age, employment experience, education, 

knowledge of the Czech language. Successful candidates could apply for the permanent residence in 

2.5 years, instead of 10 years.  Firstly, the pilot program was offered to the citizens of Bulgaria, 

Croatia, and Kazakhstan. Ukrainians could join the program since 2006 (Janska and Drbohlav 

2008). By 2008, 1,035 professionals used this opportunity, which is still a small share of the labour 

market, because the selection criteria were strict and the selection of the countries that could apply 

was limited (Janska and Drbohlav 2008, Sisova 2005). The program, however, had several 

shortcomings and was not very popular. The criteria were hard to fulfill, affordable housing was 

hard to find. Also, the job openings that had to be fulfilled by foreign workers were not reported 

(Janska and Drbohlav 2008).  

 In 2007, the Czech government introduced the Assistance program for Ukrainians working 

in the Czech Republic and especially those, who currently working in the Czech Republic illegally 

(Kocarkova 2007, cited in Janska and Drbohlav 2008). The program was created as an alternative to 

so called client system. The goals of the assistance program was to establish contact between 

employer and a potential foreign employee, to help a Ukrainian worker to find a job, fill up the 

forms, provide legal assistance, monitor and analyze the situation in the Czech Republic and in 

Ukraine (Janska and Drbohlav 2008). There were several centers established in major cities in the 
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Czech Republic and Ukraine such as Prague, Brno, Plzen, Hradec Kralove, Lviv, Kharkov, and 

Uzhorod. 

 The Financial crisis has influenced the Czech economic situation in the end of the 2000s. As 

the unemployment rates raised, the need for the foreign labour decreased. Foreigners were among 

the first fired during and after the financial crisis (Munich 2014). The construction sector was 

among those with the highest losses because the government reduced expenditures on large 

infrastructure projects, and at the same time, the residential construction projects also decreased. 

The manufacturing sector was the most affected by the financial crisis. Many Ukrainians lost their 

jobs, some of them left the country, while others obtained a business license, or stayed in the 

country illegally (Munich 2014). The number of employed Ukrainians decreased 60 percent 

between 2008 and 2011, but only 10 percent left the country (Leontiyeva 2016). The program of 

voluntary return to the homeland was not that popular, with only 1345 immigrants agreeing to leave 

the Czech Republic voluntary for a financial reward (Castles and Miller 2010). During this period, 

there is a drop in the long term and permanent residence applications and immigration rates due to 

lack of employment opportunities (Ministry of Interior 2016).  

 Financial crisis tightened the Czech migration policy for the migrants already staying in the 

country and the newcomers (Munich 2014). By the end of 2000s, some migrants living in the Czech 

Republic had progressed from low skilled jobs to middle skilled jobs, but the majority of 

immigrants, especially from the post-Soviet counties, remained in the secondary market due to 

education, language, and other barriers that did not allow them to integrate into the Czech society 

efficiently (Munich 2014). Also, the Czech migrant policy is still built on the expectation that 

foreign labour will eventually go back home, when they are not needed (Leontiyeva 2013). This 

contradicts with experiences from developed countries with the history of immigration such as 

Germany and the United States. These countries experiences show that temporary workers stay in 

the country permanently in the end (Leontiyeva 2013). According to the study by Castles and Miller 
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(2010), the most beneficial immigrants to the host society tend to go back during the economic 

crisis because they have enough skills to work elsewhere or even in their home country.  

 In 2009, the Ministry of Labour and Social Affairs introduced Green cards, a program to 

help Czech employers to gain workers from the qualified countries outside the EU for positions that 

could not be fulfilled by the local labour force and the EU citizens (Janska and Drbohlav 2008, 

Pasekova 2011). The program was planned when the Czech economy was booming. The system 

promised less bureaucracy, as Green card combined work permit and residence permit. The 

applicants were divided into three groups. Group 1 included university degree professionals, Group 

2 included vocational and secondary school professionals, and Group 3 included other cases (Janska 

and Drbohlav 2008). Group 1 and 2 were allowed to bring spouse and children to the Czech 

Republic. The Green card program allowed a maximum stay of 3 years for Group 1, and 2 years for 

Group 2 and 3. 

 In 2011, the government in compliance with the EU Parliament also introduced the Blue 

cards. Highly qualified workers (at least three years of college) from the countries outside of the EU 

could apply for the job in the Czech Republic, which could not be fulfilled by the Czech or EU 

citizen (Pasekova 2011).  

 In 2012, the Ministry of Labour and Social Affairs has decided to change their policy 

towards the employment of foreign workers in unskilled jobs (Leontiyeva 2016). This policy 

prohibited the issuance of work permits for the unskilled jobs and was criticized by the Czech 

employers, whose businesses relied on foreign labour, and the NGOs. In the same year, the Ministry 

has changed the requirements and allowed the issuance of work permits for 6 months for the job 

positions that did not require a high school diploma (maturita). Work permits could be issued for up 

to 2 years for jobs requiring a college degree. The foreign obtained degree, however, needs to be 

recognized  by the Czech government, which is a difficult process.  
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 In 2013, the government has introduced the Employee card, which could be issued for 2 

years and combined the residence permit and the work permit, the duration could be extended by 

the employer. The holders of employee card started to have some job mobility and did not have to 

apply for two permits separately (Leontiyeva 2016). Employee card can be issued for third country 

nationals only and can be issued for all type of employment (Department of Asylum and Migration 

Policy 2016). The employee card came into place after the amendment to the Act on the Stay of 

Foreigners (Petyovsky 2014). 

 On the 1st of January 2014, the Czech government has changed their policy towards 

citizenship, allowing dual citizenship. Before 2014, all foreigners, who were applying for the Czech 

citizenship, had to abandon their previous citizenship. This policy increased the numbers of 

applications for Czech citizenship in 2014. In 2014, 4 915 foreigners have received Czech 

citizenship, in comparison to 2 110 foreigners in 2013, and 2 620 foreigners in 2015 (Ministry of 

Interior 2016). 

 In 2015, the Czech government also finalized the New Strategy of the Czech Immigration 

Policy (Ministry of Interior 2016). The strategy was created as a response to the European 

Migration crisis in 2015. The strategy included the following goals: 

1. To improve the integration of immigrants in order to avoid social pressures 

2. Fight illegal migration, human trafficking  

3. Fulfill asylum requirements 

4. Help refuges abroad in order to avoid the worsening of migration crisis in the EU 

5. Keep the benefits of Schengen 

6. Support legal migration for the needs of the labour market 

7. Fulfill international and European responsibilities and actively engage in finding a solution 
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 On the 8th of February 2017, the Czech government approved the request of the Ministry of 

Foreign Affairs and Czech firms to increase the capacity of the Regime of Ukraine program. The 

program allowed Ukrainian citizens to apply more easily for work permits for technical positions 

that in current economy cannot be fulfilled by the local labour force. The original quota of 3 800 

permits was raised to 9 800 permits year since February 1st 2017 (MVZ 2017). Since the beginning 

of the program is 2016, the demand of Czech firms for Ukrainian employees continues to grow. 

Therefore, the Ukrainian immigration is expected to grow in the future. 

2.3 Czech Integration Policy 

 With the growth of the foreign population in the Czech Republic, the Czech government had 

to create a strategy for successful integration of foreigners in the Czech society. In 2000, the 

government created the first Concept of Immigrant Integration (MZV 2016). The goal of this 

document was to help the integration of the growing numbers of foreigners, especially learning 

from the experience of the Western countries, who underestimated the integration, assuming that 

foreign workers will go back to their country of origin. The Concept was influenced by the 

membership of the Czech Republic in the Council of Europe by learning the European concepts of 

immigration and experiences of the old members of the Council (Sisova 2005). The updated 

Strategy for the Integration of Foreigners stated target groups, whose integration was the priority. 

Those groups were the immigrants living in the Czech Republic for more than one year and children 

of immigrants, who were born in the Czech Republic, known as a second generation (Sisova 2005). 

The Strategy stressed that the successful integration is possible through the cooperation of the 

Ministries. The leading role was played by the Ministry of Labour and Social Affairs, as the  

integration was perceived as a social issue (Sisova 2005). 
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 In 2004, the Ministry of Labour and Social Affairs presented the Report on the Situation of 

Foreigners in the Czech Republic. The report pointed out several problems that made integration of 

the foreigners difficult. The first issue was a difficulty to obtain the work permit or residence permit 

because of strict requirements. The permanent residence could be obtained after 10 years of living 

in the Czech Republic, and long term visa (issued for 1 year) needed to be renewed every year. The 

renewal was not guaranteed, which could have influenced some immigrants not to put too much 

effort into learning the Czech language and culture, because they were not sure, whether they could 

stay in the country long-term. The second issue was that foreigners had to pay the social security 

tax, without the right to benefit from them (in case they lose their job, for example). Those, having 

their residence permit issued based on employment, could lose their residence permit as well and 

had to return to their country of origin, if they lost their job. Another problem was the difficult 

access to the information about legal requirements for the residence permits, because the Alien’s 

Registration Office, who issues the permits, was not very organized and overloaded with 

applications. Lastly, buying a property was difficult for the most of foreigners, no voting rights even 

on the local level, and not owning any document besides their passport was also perceived as a 

struggle to integrate (Sisova 2005). 

 In 2015, The New Concept of Integration was accepted (Ministry of Interior 2016). The goal 

of the new concept was a successful, effective, and diversified integration of the foreigners living in 

the Czech Republic. The Czech integration policy takes an assimilation approach expecting a 

successfully integrated immigrant to understand the Czech language and culture, live an 

independent and dignified life in the Czech Republic and live in the harmony with the local 

population. The Czech government points out that successful integration should include economic, 

social, cultural, and political aspects of life. In the author’s research, she used the same criteria to 

evaluate the integration process of Ukrainian immigrants in the Czech Republic. 
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The New Concept of Integration has several new priorities such as: 

1. Making the information about legal employment accessible to immigrants 

2. Supporting integration efforts such as language courses, socio-cultural orientation and 

adaptation classes for newcomers and immigrants already living in the country 

3. Implementing integration efforts in the regions 

4. Supporting social fieldwork to understand the needs of the immigrants 

5. Training the government officials to work with foreigners, especially understanding the cultural 

aspects 

 The New Concept of Integration led to the participation of the regions in the integration 

efforts and opening of the Integration centers (Ministry of Interior 2016). The centers were created 

with the support of the EU from the Integration Fund of the EU (EIF) and from the year 2015 

Asylum, Migration, and Integration Fund (AIMF). In 2016, the Integration centers have already 

existed in 13 regions of the Czech Republic. For instance, the Integration Centre is Prague offers 

Czech language classes, consulting, and the legal information. The NGOs working on integration of 

foreigners are also supported from the EU funds. 

 The Czech government is also working on providing the information to foreigners about the 

Czech Republic by using the three level approach (Ministry of Interior 2016). The first level is to 

provide information before the arrival by distributing the brochures (the movie called Next Stop: the 

Czech Republic) at the Czech embassies around the world. The second level is Introduction course 

(Welcome to the Czech Republic), which might be compulsory in the future, and the third level is 

the movie (How To) which gives foreigners important information on documents, work permit, and 

other necessary information to settle in the country. Courses on culture and traditions are also 

available in order to introduce the Czech culture to the newcomers. 
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 The government is working on the improvement of the health insurance law for foreigners, 

in order to put the end to the discrimination of the foreigners in the hospitals. The goal of the policy 

is to promise local health providers that the foreigners private health insurance provides the same 

benefits as the Czech National Health Insurance. This policy will help to avoid the discrimination 

and refusal of providing medical treatment to foreigners (Ministry of Interior 2016). 

 There is a discussion on  the voting rights on regional level for foreigners with residence 

permits. Such voting rights should improve the political integration of immigrants, who live in the 

Czech Republic permanently. So far, the government refused accepting such law. 

 Knowledge of the Czech language is also a discussed topic, as so far the Czech language test 

for residence permits is not sufficient level. The government is thinking of raising the difficulty of 

this exam from level A1 to the level A2. In 2015, the success rate for the Czech language exam was 

70 percent (Ministry of Interior 2016). 
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2.4 Conclusion 

   

 The Czech immigration and integration policy has been developing since the split of 

Czechoslovakia in 1993. In this chapter, the important policies and events that have influenced the 

immigration to the Czech Republic were discussed. The economic situation in the Czech Republic 

has mostly influenced the openness or restriction of policies because most of immigration to the 

country is due to the economic reasons. Joining the European Union also has changed the country’s 

immigration policy framework to comply with the EU agenda. The change in the immigration 

policy in the last years calls for less bureaucracy and easier procedures to apply for a work permit 

and work in the Czech Republic legally. This would help the Czech firms to employ the foreign 

labour and combat the illegal employment of foreigners. 

 The Czech Republic is trying to learn from the Western countries that have experienced the 

immigration inflows in the past, and work on the successful integration of the immigrants. So far, 

the Czech government is created the Integration Centers, Czech language classes and other 

programs to help with the integration of foreigners. However, it is also important to add, that only 

the immigrants who expect to stay in the country long-term, will make the effort to learn the Czech 

language and integrate, and because of the restrictive policies to obtain long-term and permanent 

residence, many immigrants are unsure about their future in the Czech Republic. The government 

also recognizes the areas, where immigrants are discriminated such as hospitals. It is important to 

work to improve those specific problems. 
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Chapter 3 

Ukrainian Immigrants in the Czech Republic 

 Ukrainians are the largest immigrant community in the Czech Republic and in order to 

understand, why so many Ukrainians choose to emigrate and why they are willing to take any job 

available in the Czech Republic, it is important to introduce the statistics of emigration from 

Ukraine, the situation in Ukraine after the collapse of the Soviet Union, and the impact of high 

numbers of emigration on the Ukrainian society. 

 In this chapter, the author starts with explaining why so many Ukrainians emigrate, why 

there are many Ukrainians, who are temporary migrants and work abroad illegally, and what is the 

negative impact of high emigration on Ukrainian society. Even though, the remittances emigrants 

send back to Ukraine from abroad make a considerable part of Ukrainian GDP and even create 

Ukrainian “middle-class”, there is an impact of broken families and abandoned children. The author 

also explains, why temporary migration may lead to permanent migration. 

 In the 90s, Ukrainians also came to the Czech Republic as temporary migrants, most of them 

stayed in the country as irregular migrants. The recent research and statistics on immigration show 

that Ukrainians are the highest recipients of permanent residence and citizenship, and are the largest 

immigrant community in the Czech Republic. 

3.1 Ukrainian Migration and Social Profiles  

 Since the fall of the Iron Curtain, Ukraine has become a country of massive emigration, due 

to the economic and political situation in the country. During the time period between 1990-2014, 
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Ukrainian population has decreased from almost 52 million people to about 45.5 million people or 

by 12.37 percent (Koshulko 2015, World Bank 2017). Based on the level of average income, 

Ukraine is placed among lower middle income countries (World Bank 2017). 

 It is hard to estimate the emigration rates from Ukraine, because of illegal and temporary 

emigration, but according to the World Bank estimate is up to 7 million emigrants annually (Duvell 

2006). Based on the estimation, around 4 to 15 percent of Ukrainians work abroad, that is as much 

as 25 percent of Ukrainian working population (Duvell 2006, Keryk 2004). It is estimated that 5 

million people are temporary migrants and 2 million are working abroad permanently (Keryk 2004). 

The major destination countries for immigration are Russia, Italy, Poland, Portugal, the Czech 

Republic, and non-European countries such as the USA, United Arab Emirates and Argentina. In 

fact, almost half of all migrants go to Russia (Keryk 2004). The minimum wage in Poland is 7.9 

times higher than in Ukraine, and in Spain minimum salary is almost 15 times higher, so there is no 

surprise that Ukrainians are trying to emigrate abroad permanently, or to find a short-term seasonal 

work (Koshulko 2015).  

 The remittances Ukrainian immigrants send back to Ukraine form a valuable part of the 

country’s GDP. The number of remittances estimates differs based on the sources and calculations, 

because a part of remittances are sent by illegal immigrants through unofficial channels. For 

instance, World Bank estimates $411 million USD annually (Duvell 2006). The other sources 

estimate remittances as high as 6 billion USD based on the assumption that each immigrant sends 

back home 100 USD per month. And in fact, this assumption is very conservative, because for 

instance, the majority of Ukrainian women working in Italy as caregivers send 400-600 Euro per 

month back to Ukraine. In 2012, the value of remittances sent to Ukraine was 7.5 billion USD, 

which means about 4 percent of the country’s GDP (Koshulko 2015). However, the estimations 

might be underestimated, because the remittances received through unofficial channels are not 

included (Strielkowski et al 2012). Illegal immigrants cannot open a bank account and send money 
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legally; they mostly use friends or relatives to send money back home. Some immigrants might also 

avoid official channels because they do not want their income to be taxed by Ukrainian government. 

Some studies suggest that in reality, the amount of remittances could be as much as 20 percent of 

Ukrainian GDP (Markov et al. 2009). 

 The term in Ukrainian language for a temporary migrant is zarobitchanyn (zarobitchanka for 

a female migrant). The term actually means a person who earns money because the meaning of the 

word “zarobitok” is income (Fedyuk 2006). Economic migration became a survival strategy for 

Ukrainian families to get over a difficult economic and political times in Ukraine. Khorma et al 

(2006) argue that in fact, this temporary migration phenomenon created a middle class in Ukraine. 

 The economic situation in Ukraine was hard in the second part of 90s, when the actual 

unemployment rates grew up to 40 percent, although the official statistics showed the rate of 12 

percent (Luptak 2008, cited in Strielkowski and Rausser 2013).  In the end of 90s, 80 percent of 

Ukrainians received their pay with delay of 2 to 6 months (Luptak and Drbohlav 1999). Moreover, a 

part of salary was paid in cheques and coupons, and even in kind (with building material or other 

products). The research done by Luptak and Drbohlav (1999) shows that only 1 percent of 

Ukrainians felt that their income was sufficient to live in the end of 90s. The research conducted by 

Wallace (2002) showed that only 8 percent of Ukrainians felt that their income was enough. Those 

outcomes showed that the majority of the Ukrainian citizens could not survive on their income. 

Therefore, Ukrainians could not rely on one employment and either found a second employment in 

order to mitigate the risks of staying without pay or chose to migrate (Luptak and Drbohlav 1999). 

The study conducted by Sidorenko (1995) showed that the reasons for short term migration were 

economic difficulties at home, and migration was a solution to improve the economic situation in 

the family. This might be the reason for high remittances from the migrants, because their primary 

reason to migrate was to maintain standard of living at home. Therefore, the major push factor that 
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forces the emigration from Ukraine was the economic situation in the country (Drbohlav et al 

1999). 

 Pirozhkov (2006) did a research on Ukrainian migrants traveling abroad for the purpose of 

earning money. He came to the conclusion that people between the age 20 and 34, who had higher 

education and psychological and physical health were most likely to emigrate. The majority of 

income earned abroad was invested back in the Ukrainian economy. 

 Ukrainian immigrants became a primary source of labour in the Czech Republic since 90s, 

when during the economy transformation there was a major development of the service and 

construction industries in the country (Strielkowski and Rausser 2013). The Czech citizens wished 

for a more Western-style affordable housing, and the availability of mortgages made the dream of a 

new house for many Czech citizens come true. This created a boom in the housing market that 

lasted until the end of 90’s. The boom in the housing market has created jobs in the construction 

industries that were fulfilled by the Ukrainian labour. 

 Ukrainians were pushed into emigration due to the economic situation in the country. 

Workers in Ukraine were not paid for a long period of time and the inflation decreased their 

purchasing power (Wallace 2002). In the 90s, Ukrainians wages were only one-third of wages in the 

Czech Republic. Of course, the wages in Germany and Austria were even higher, but the situation in 

the Czech Republic after the split of Czechoslovakia offered plenty of opportunities for the locals 

and immigrants, especially in the small-scale business (Wallace 2002). The legislation could not 

keep up with the rapidly changing economy, which created the room for exploiting the situation and 

working in the country illegally was easy at that time. The majority of Ukrainians came to the 

Czech Republic are illegal workers working in the construction or manufacturing sector. According 

to Sidorenko (1995), the Czech immigration policy does not influence the gender composition of 

foreign labour, as there is no quota on who can work in which sector of economy; there was no 

space for naturalization of foreign workers which encourages short-term migration and seasonal 
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work, and family reunification procedures were not available. So, the labour market dictated the 

gender composition of Ukrainian migrants (Sidorenko 1995). At the beginning of transition to the 

market economy, the Czech Republic began to require additional labour in the service industry and 

construction. This secondary labour market had a high turnout, low wages, short-term and seasonal 

work, conditions that were unattractive to the locals. Czech workers preferred to go to work at such 

seasonal jobs in Germany, where they can get paid more. 

 Ukrainians, who wished to settle in the Czech Republic at that time, faced difficulties, 

because the Czech Republic did not expect the immigrants to settle permanently. The naturalization 

process was quite difficult, integration efforts were non-existent (the first integration programs 

appeared in 2000s), and it was even hard to find Czech language courses (Wallace 2002). The 

Czech Republic at that time expected immigrant labour to go back to their home countries in the 

future. 

 The majority of migration to the Czech Republic was labour oriented. The Czech Republic 

issued the most of the work permits among countries in the Central Europe. However, besides the 

legal migration there were high number of irregular immigrants, who did not have a work permit or 

residence status that allowed employment (Wallace 2002). Applying for the work permits was 

troublesome, as the procedure became more and more strict after 1996, and many irregular workers 

also did not want to legalize their status in the Czech Republic in order to avoid paying taxes. Such 

immigrants were coming to the Czech Republic to earn income for a specific reason such as buying 

a house and go back to their families in Ukraine as soon as possible (Fedyuk 2006). Getting a work 

permit ideally lasted around 90 days, but in practice it was even more time consuming, so the 

majority of immigrant workers preferred to get a trade license or work illegally (Luptak and 

Drbohlav 1999). The majority of illegal workers worked in construction, agriculture, housekeeping, 

hospitality sectors. They usually worked for a small scale business in a private sector because small 

businesses were harder for the Czech authorities to monitor. 
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 The majority of Ukrainian immigrants tended to occupy  low-skilled jobs upon arrival 

(Leontiyeva 2014). Although many immigrants thought that a low-skilled job is a temporary 

solution until they settle down and find a more suitable job, the statistics showed that the majority 

of immigrants stayed in a low-skilled job permanently because with time they lost their 

qualifications and skills. In the Czech Republic, 58 percent of Ukrainians are employed in low 

skilled jobs, while only 5 percent hold managerial positions (Leontiyeva 2014). In terms of low-

skilled jobs, 44 percent are employed in construction and 21 percent in manufacturing industries. 

Ukrainians are often perceived as being overeducated for the job they perform in the Czech 

Republic. The findings from a study conducted by Leontiyeva (2014) showed that Ukrainians are 

mostly not overeducated for the work position they hold. 22 percent of Ukrainians are over 

educated for their work position, when the share of overeducated workers among different 

nationalities is 18 percent. The study also confirms that staying in the country for a longer period of 

time will not help the immigrants to decrease the gap between their education and job position. A 

study by Strielkowski and Rausser (2013) suggested that the Ukrainian labour migration to the 

Czech Republic is targeted and specialized in several sectors such as construction. They focused on 

construction industry in the Czech Republic and found out that immigrants ,who work in the 

construction sector in Ukraine, were more likely to work in the same sector in the Czech Republic, 

so the stereotype that the Ukrainian doctor is working at construction site in the Czech Republic is 

perhaps misleading. However, a situation when a university graduate worked had a low skilled job 

in the Czech Republic was more common in the 90s. 

  Those findings are also confirmed by the interviews the author conducted during her stay in 

the Czech Republic. The majority of respondents had high school or vocational school diploma. The 

only exception were 3 respondents. One construction worker the author had interviewed had a PhD 

degree had worked in the research institute in Lviv before coming to the Czech Republic 

(Interviewee E). Another respondent worked as a doctor in Ukraine, but moved to the Czech 
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Republic due to the economic reasons (Interviewee O) . One respondent, who worked as a nurse in 

Ukraine, is now working as a cleaning lady (Interviewee F) . The majority of respondents did not 

change their occupation during the years they stayed in the Czech Republic, only 3 women told the 

author they took courses in the Czech Republic to get local work qualification.  

 According to the research done by Luptak and Drbohlav (1999), many Czech firms did not 

welcome foreign labour (more on the attitudes of the Czech society on the immigration issue see in 

Chapter 4). The concern of the Czech firms was that local labour force could not compete with the 

immigrants from the East, because they were willing to work long hours, during the weekends and 

under unacceptable working conditions for the local labour. Furthermore, the Czech companies who 

employ local labour could not compete at the market, because their prices were higher than the 

competition. Also, the respondents pointed out that foreign labour spend their income abroad and do 

not invest in the Czech economy. The Czech firms were convinced that foreign workers increased 

the criminality and unlawful behavior, and spread infectious diseases (Luptak and Drbohlav 1999). 

The other group of respondents pointed out the positive aspects of foreign labour. The Czech firms 

pointed out that foreign labour took positions that could not be fulfilled by the local labour force 

because of the current system of social welfare and because vocational schools could not attract 

enough students. 

3.2 Ukrainians as a Diaspora 

 Even though the majority Ukrainians lived in poverty in the 90s, they still had faith that the 

economy will get better in the future and chose to stay in Ukraine (Wallace 2002). The research 

done by Drbohlav et al (1999), on the other hand, suggested that Ukrainians immigrants were 

pessimistic about the future of Ukrainian economy with only 22 percent of respondents believed 

that the economic situation in the country would get better in the next 5 years. Ukrainians working 

abroad got caught in the situation where their families were dependent on remittances and it is hard 
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for them to go back into Ukrainian labour market because they had lost their qualifications during 

their stay abroad. It is not uncommon for one family member working abroad and sending money to 

support their spouse and children in Ukraine. This has become a social issue in Ukraine because 

many children were raised by only one parent or by grandparents, while parents were working 

abroad. This issue is deepened when parents work abroad illegally and  cannot go back to their 

home country easily. Women are often also migrating abroad in order to earn income, but they work 

in different sectors such as domestic help, hospitality sector or agriculture (Wallace 2002). The 

majority of migrants, however, are men. Wallace (2002) suggests that men migrate more often 

because women have  household responsibilities. The fact that women take care of the house and 

children enables men to become circular migrants, spending abroad a longer period of time. In 

Ukraine, the society expects a husband to earn income for his family and a wife migrates only if her 

husband is not capable of being a breadwinner for the family. Decisions to migrate to work abroad 

are made within family and often for the sake of family (Sidorenko 1995). If a wife migrates as 

well, grandparents usually take care of children (Sidorenko 1995). It is not uncommon, that 

grandparents become a primary caretakers, because parents can spend years abroad or not even 

come back to Ukraine anymore. Those children are called “social orphans” by Ukrainian scholars 

because officially they do not have a caretaker, their parents are abroad, and their grandparents are 

not registered as caretakers. 

 Another factor that is limiting permanent migration from Ukraine is that both the Czech 

Republic and Ukraine are welfare states (Wallace 2002). Such welfare states encourage immobility 

because citizens can receive pensions, health services, education and other benefits only if they pay 

contributions that are paid through employers. Therefore, in such countries the unemployment rate 

is low, even if in fact, many citizens are employed without being paid or in fact working. Therefore, 

migrants, especially illegal migrants, need to be in touch with their own welfare system, because if 

they become ill, they need to go back to Ukraine for treatment, and if they retire, they rely on 
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Ukrainian pension system. They often leave their family in Ukraine because of the education and 

health care. Connection to the welfare system in Ukraine also encourages circular migration. 

 The last factor is attachment to the homeland, as well as language and cultural barrier 

(Wallace 2002). Even Ukrainian and Czech languages are similar, immigrants still need to make an 

effort to learn the language. 

 According to the estimates, around 80 percent of Ukrainian immigrants wish to return home, 

seeing migration as a temporary solution to earn income (Markov et al 2009, cited in Strielkowski 

and Rausser 2013). The majority of immigrants invest their earnings back to Ukraine, for example, 

they spend money on property, education costs of their children and support their families. The 

families of immigrants have a higher purchasing power than an average Ukrainian citizen, so there 

is a whole market targeting the temporary migrant workers and their families (Fedyuk 2006). Most 

of remittances are used for basic needs and food (58 percent), 30 percent is used on medicine and 

education (although officially Ukrainian medical service is free for all citizens, in the reality,  the 

majority of medical supplies and medicine need to be bought by patients, and the majority of 

doctors expect gifts and money for their service), 17 percent of real estate investment, and the rest 

of money for other uses (Strielkowski et al 2012). 

 Most migrants valued their emigration experience positively, because it helped them to 

improve their economic situation, housing conditions, or helped them to gain professional 

experience and open own business (Pirozhkov 2006). However, Fedyk (2006) states that the money 

earned abroad is almost never used for opening a business in Ukraine. It is hard for a migrant to 

save enough money to open a business and the business in Ukraine are run by local elite and their 

families. It is almost impossible to open own business without connection. The immigrants who 

spent abroad several years often lack such connections (Fedyuk 2006). There are several obstacles 

to run a small-scale business in Ukraine. First of all, the government policy is focused on the major 

enterprises instead of small businesses, there is lack of financing options and laws, and the highest 
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obstacle is corruption (Luptak and Drbohlav 1999). The level of corruption could be only compared 

to African countries, according to Luptak and Drbohlav (1999). Spending money on college 

education of children is a common goal for many migrants working abroad. Officially, the higher 

education is free for citizens, but in the recent years, many private universities have emerged, and 

even public universities require unofficial fees. 

 Even though the Ukrainian migration to the Czech Republic is considered temporary, the 

recent statistics and research shows that the number of Ukrainians willing to stay in the Czech 

Republic permanently is growing (Bernard and Mikesova 2014). Between the years 2008-2011 the 

growth of the Ukrainians with the permanent residence grew from 30 to 42 percent. This might be 

due to the fact that the circulatory migration becomes more and more difficult because the 

restriction of the migration policy. For a Ukrainian it might be difficult to come again to the Czech 

Republic, find a new job and get a work permit (Bernard and Mikesova 2014). 

 Leontiyeva (2016) stated that according to the last survey on immigration in the Czech 

Republic, 80 percent of Ukrainians wished to stay in the Czech Republic for the next 5 years. The 

Ukrainians who live in the Czech Republic with families seem to be more integrated into the Czech 

community as well, in comparison to Vietnamese. 

 The current economic and political situation in Ukraine would also force migrants to 

consider staying abroad permanently. As it was stated above, reintegration into the Ukrainian 

society is a hard task for many migrants because during their stay abroad they lose their social 

connections and qualifications. 

 From the interviews the author has conducted in the Czech Republic, many Ukrainians wish 

to go back to Ukraine in the future, but have no specific plans on actually moving back home. The 

main reason is the economic situation in Ukraine and fear about their children’s future. Some 

respondents have children, who were born in the Czech Republic and go to Czech schools. The 

respondents who have left their children in Ukraine before, have already brought them to the Czech 
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Republic or are planning to bring them. The majority of the interviewees own  property in the 

Czech Republic, are currently paying mortgage or are planning to buy own property in the future.  

3.3 The Impact of Ukrainian Migration 

 Ukrainian immigrants are often looked down upon at home, because the Ukrainian society 

also has stereotypes towards migrants (Fedyuk 2006). The most common stereotypes are that it is 

easy to earn money abroad and that women migrants are caught in immoral behavior. Migrants are 

blamed for betraying their country and leaving their children behind. The Ukrainian government 

also shows little interest in “zorobitchany”. This lack of interest in its own citizens could be 

explained by the fact that most immigrants stayed abroad illegally and did not take part in Ukrainian 

elections, so they were not a group of interest for Ukrainian politicians. In the recent years, the 

situation has changed and  Ukrainian politicians paid more attention to the struggles of Ukrainian 

“zarobitchany”, especially during elections (Trlifajova 2009). For example, the attitudes towards 

migrants influenced the Presidential election in 2004. In 2003, President Kuchma in one of his 

speeches called Ukrainian female migrants working in Italy “prostitutes” (Fedyuk 2006). Such 

attitude towards Ukrainian migrants from the government was unacceptable for the Western regions 

of Ukraine, who actually migrated to Italy and other European countries. On the other hand, the 

opposition led by Yuschenko called emigration a tragedy of Ukraine, and his got more support by 

the Western regions (Fedyuk 2006).  

 It is hard for immigrants to reintegrate into Ukrainian society after returning back home, 

especially to find a job, because the working experience earned abroad is not counted. The majority 

of returning immigrants are not interested to work in construction or doing other job they did 

abroad. Those jobs are paid much less in Ukraine and are not prestigious. It is an interesting that a 
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Ukrainian migrant seems to accept working as a domestic helper abroad, but in Ukraine he 

perceives such job as a drop in his social status (Fedyuk 2006). 

 Pirozhdov’s (2006) research also showed that migrations has its costs such as losing 

professional qualifications, psychological stress for the migrant and his family. Migrants are also 

not informed about the working conditions abroad. Some migrants did not have health insurance 

because they were working illegally. The majority lived in very modest housing conditions, and 

some even lived in the train stations. Hard working conditions destroy migrants’ health, therefore, it 

is hard to work in such conditions permanently. 

 Besides earning income, the labour migration also brings a major social impact on Ukrainian 

society. 1+1 TV Channel (A major TV channel in Ukraine) shot a documentary ATM Woman 

(author Akim Galimov, directed by Ganna Yarovenko) (Ukraine Today 2015). The documentary 

tells stories of Ukrainian migrant women, who work in Italy as caretakers for the elderly, while their 

families and children are left behind in Ukraine. They are emigrating to improve their family’s 

economic and living conditions, and to give their children a better future by paying for their college 

eduction, but in the end, they become so alienated from their children that those women are 

perceived only as ATM machines. They come back to Ukraine rarely because of the costs of visiting 

home, because they cannot leave their jobs, or because they work abroad illegally, but they send 

money and gifts regularly. Children often stay with grandparents, who do not have the same 

authority for them as their own parents. They also miss their mothers, and mothers cannot see them 

growing up. The stories in the documentary are heartbreaking. In the end, children get used to not 

having parents around, and receiving money, so they do not want their parents to come back. And 

for those migrants, there is always a reason to save money such as buying a place to live in Ukraine, 

paying school feels, paying for children’s weddings, paying for grandchildren expenses, and so on. 

Also, some children without proper guidance  may start to abuse drugs and alcohol, and abandon 

studying. Some migrants are trying to take their children abroad with them, but often their earnings 
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are not sufficient to live abroad with the whole family. Children also do not want to migrate abroad 

because they enjoy their life in Ukraine. It is not uncommon that children get used to life without 

parents and do not want them to come back home, because they want their parents to continue to 

send them money. 

 Those impacts are the ones Ukrainian society still needs to resolve. Because many 

immigrants understand now the price of family separation, those, who can afford to bring children 

abroad, are trying to do so. The author has interviewed a husband and a wife who work in the Czech 

Republic together and raising a 5 year old daughter, who was born in the Czech Republic 

(Interviewee B and D). Their daughter is going to the Czech kindergarten and is fluent in Czech 

language. However, during the interview, they said that they have a 16 year old daughter living in 

Ukraine with a grandmother. Two sisters rarely see each other. They are just planning to bring their 

older daughter to the Czech Republic, but they also admit that their older daughter does not want to 

leave Ukraine anymore. 

3.4 Conclusion 

 This chapter has introduced the issue of Ukrainian migration with the focus on Ukrainian 

immigrants and their life in the Czech Republic. The chapter has introduced the statistics of 

Ukrainian migration, the reasons of high emigration rates from Ukraine, and the impact of 

migration on Ukrainian society. Since the collapse of Soviet Union, Ukrainian economic and 

political situation stays difficult, which pushes many Ukrainians to look for employment 

opportunities abroad. It is common for one family member to migrate and send back remittances to 

support his family back in Ukraine. When spouses migrate together, children often stay behind in 

Ukraine with grandparents, and become “social orphans”. The majority of temporary migrants 

invest the earned money back to Ukraine, but they rarely open businesses due to high corruption. 
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Migrants, who stay abroad for a long period of time, often have difficulties to reintegrate into 

Ukrainian society, and in the end, they return abroad.  

 Ukrainian temporary workers arrived to the Czech Republic in the 90s to work in 

construction and other unskilled jobs.  Although the majority of Ukrainian immigration in the Czech 

Republic was considered temporary, the recent studies and statistics show that the number of 

Ukrainians staying in the Czech Republic permanently increases and Ukrainians are becoming the 

largest diaspora in the country. Therefore, it is important to research how Ukrainian community is 

integrating in the Czech society. In Chapter 4, the author would be examining more closely the 

integration of the Ukrainian community from the socio-economic, cultural, political dimensions.  
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Chapter 4 

Integration Process of Ukrainian Immigrants 

 This chapter focuses on the integration process of Ukrainian immigrants using the 

dimensions of integration, as proposed by Entzinger and Biezeveld (2003). In Chapter 4, the author 

examines the integration process of Ukrainian immigrants based on three dimensions: socio-

economic, cultural, and political. The materials of the interviews conducted during the author’s stay 

in Prague in December-January 2016/17 will be used to enrich the current research done on 

integration and introduce the views of migrants who have personally experienced the struggles of 

immigration. Also, the attitudes of the Czech society towards immigrants will be introduced 

because the integration process is more successful, if the local society is welcoming to migrants. 

The attitudes will be evaluated based on the Migrant Integration Policy Index (MIPEX) and the 

results of local opinion polls and surveys. 

4.1 Integration Process Overview 

 Integration is a process, where immigrants and their children get used to the new 

environment in several dimensions: cultural, economic, social, and political, and at the same time 

the major society is getting used or changing in response to immigration as well (Ellis and Almgren 

2009, cited in Bernard and Mikesova 2014). According to this definition, integration is a 

multidimensional process that mitigates the differences between the major society and immigrants 

across several dimensions. Many researchers choose to combine social and economic integration 
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into one dimension and use three dimensions of integration: socioeconomic, cultural and political. 

In this chapter, the author studied the integration process based on three dimensions as well. 

 So far, the research on Ukrainian migration is generalized and does not take into account 

internal differences inside the Ukrainian immigrant group, such as differences in socio-economic 

status or education level (Fedyuk and Kindler 2016). The second generation of migrants is also not 

well researched yet. Most studies tend to focus on the migration of women and the question of 

remittances. On the other hand, the research on the impact of high numbers of emigration from 

Ukraine is still missing. 

 The majority of statistics for this chapter come from the Czech Ministry of Interior 

Migration Report (2015) and Migrant Integration Policy Index (MIPEX). The index will be used to 

compare how the Czech Republic is doing in comparison to other developed countries. According 

to the Migrant Integration Policy Index (MIPEX), the Czech Republic got a 23rd place out of 38 

countries based on its integration policies in 2015. MIPEX measures integration policies in the EU 

Member States, the United States, Australia, Canada, New Zealand, Norway, Turkey, Iceland, 

Japan, and South Korea based on 167 indicators such as political participation, family reunion, 

labour market mobility, education, health, anti-discrimination, and others. The index gives a 

summary on labour market mobility, family reunion, education, health, political participation, 

permanent residence, access to nationality, and anti-discrimination efforts.  

 MIPEX (2015) also concluded that the immigrants in the Czech Republic, in comparison to 

the other countries studied had less access to quality jobs, training, citizenship, and the law against 

discrimination, because still few people in the Czech Republic report discrimination, when the data 

from surveys show a higher number of discrimination. The reunification of the families policies 

were also criticized because the applicants need to face high application fees and income 

requirement that does not reflect the average income in the country. It has been concluded that the 

Czech government needs to be more ambitious in their integration policies. 
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4.2 Socio-economic integration 

The socioeconomic integration receives more attention in the literature than the other 

dimensions of integration (Bernard and Mikesova 2014). The focus of socio-economic integration is 

to be independent financially and being able to survive in the new country without the help of the 

government in form of social benefits. The socio-economic integration also focuses on the 

difference between the job position and education. Successfully integrated immigrant can compete 

at the local labour market and receive a job position that corresponds with his educational level. 

 In this section, the author has asked the respondents about their employment, housing 

quality, income level, education, and the language ability.  

 According to MIPEX data (2015), a relatively low number of immigrants (18,5 percent) are 

unemployed, but at the same few immigrants have access to training and social benefits and get 

more qualified jobs. Based on the data of Ministry of Interior (2015), 41 847 Ukrainians have 

access to the Czech labour market and 22 786 Ukrainians have a business license in the Czech 

Republic. The non-EU citizens have even harder procedures to have their diplomas and experience 

recognized and use them to find a qualified job. Besides complicated procedures, a construction 

worker with Doctoral degree in Physics from Lviv, stated another barrier to the get the diploma 

recognized, “I didn't have time to think about education, recognition of diploma because all the time 

I needed money. Now I am 54 years old and its too late” (Interviewee E). 

 Relatively few immigrants receive some kind of social benefits such as child or housing 

support (Drbohlav et al 2009). Most receivers of benefits come from Slovakia, because 13.9 percent 

of Slovaks in the Czech Republic receive some form of social benefits and they make up 52.4 

percent of all foreigners receiving social benefits (Drbohlav et al 2009). The Ukrainians the author 

has interviewed generally felt offended by the question on social benefits because they felt it is 
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shameful to received social benefits, when they are able to earn for the living. Interviewee G, a 

construction leader, who lives in the Czech Republic for 20 years, says, “Ukrainians are not used to 

take social benefits, we feel it is embarrassing to get benefits when we are able to work.” 

Interviewee O, an owner of a small company in the construction sector, adds, “The social benefit 

system is very liberal in the Czech Republic. People spend more time to get money from the state 

rather than start thinking how to earn those money. It goes as far as a couple with three children is 

not getting married because a single mother would get more social benefits for the kids.” 

 Drbohlav et al. (2009) points out that the most significant problem is health insurance, 

because not all foreigners residing in the Czech Republic are qualified for the public health 

insurance, some need to rely on private insurance companies, whose coverage is not as complete as 

national health insurance program. It is also important to add that illegal workers do not have any 

insurance and Interviewee G admitted, “Illegal immigrants did not have health insurance, so it 

happened that they run away from the hospital after they have received care because they had no 

money to pay.” This caused worse treatment of Ukrainian workers by hospital staff. Interviewee P, 

who also works in construction, added, “Czech hospitals discriminate against people with a 

different insurance than Czech National Health Insurance because private insurance may not cover 

all medical expenses. I have encountered the nurses and doctors, who refused to treat a Ukrainian 

worker, because he did not have  Czech insurance.”On the other hand, another respondent said that 

from her experience, immigrants with Czech National Health Insurance, who speak Czech well, are 

treated nicely (Interviewee N). 

 High education immigrants are 2.5 times more likely to have a job below their education 

level and experiences, in comparison to Czech citizens. According to Kogan (2011), high education 

obtained abroad is not meaningful, if it is not recognized by the local government and the  diploma 

is not de facto accepted, if the language skills of the worker are not sufficient. Dustmann (2000) 

suggests that there is overrepresentation of immigrants in low-skilled jobs because immigrants are 
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looking for an immediate financial return and are not willing to invest in human capital, such as 

language learning or obtaining a degree, and not because they are discriminated by local employers. 

Interviewee  N confirmed this, “When people come here, they do not expect they would stay here 

for a longer period of time, so it does not make sense to spend money on education and courses in 

the Czech Republic. They are trying to make money and go back to Ukraine as soon as possible.” 

 Kogan (2011) also concludes in his study that social networks and cultural adaptation also 

plays a role in receiving higher skilled employment. It is questionable, whether immigrants have 

those social contacts and connections to find a better employment. Economic immigrants might not 

have financial resources to invest in receiving additional education, thus staying in low skilled jobs 

to have their bills paid. As for the family reunification, the Czech Republic was most criticized on 

the condition that non-EU sponsors cannot be reunited if their receive certain benefits such as 

unemployment support, child or social benefits, and also on the 250 percent rise of application fees 

in 4 years since 2010 to 2014, which will make it harder for vulnerable groups to reunite (MIPEX 

2015).  

 Based on the interviews, it seems that Ukrainian men indeed are employed in construction 

sector. Interviewee B, a construction worker, explained that, “Most Ukrainians work in construction 

because in other sectors more documents are needed and there is not an interest to employ 

foreigners”. His wife Interviewee D, who works as a cleaning lady, adds, “Our people do not have a 

choice when looking for employment. We take any job available.”Ukrainian women the author has 

interviewed are mostly working in cleaning services, with some exceptions of women, who have 

received professional training in the Czech Republic. The respondents admit that their first job was 

very hard. Interviewee D says, 

My first job was very hard, I worked as a cleaning lady in a hospital and worked 16 hours a day. 

Pay was not very high, but we were grateful for every single penny we could earn. I have worked 
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there for 2 years and had to leave due to health problems. One day, my colleague I were sent to 

work in the part of the hospital with infectious disease. We didn’t know and no one told us that we 

could not go inside that area without protective clothes. We weren’t given a mask or protective 

gloves. I am not sure it is because we did not understand at first or they did not care about us 

because we were foreigners. Soon after, I started to cough pretty badly and my husband got scared 

and told me to leave that job. 

  Interviewee H was a  kindergarten teacher in Ukraine, but coming to the Czech Republic 

also worked in a hospital as a cleaning lady, ”My first job in the Czech Republic was cleaning at the 

hospital. It was very hard. Commuting was exhausting. I could not have thought that I could clean 

the places full of blood. It was hard for me to do it at first, but people get used to everything”. After 

staying in the Czech Republic for more than 10 years, Interviewee D and Interviewee H still work 

as cleaning ladies, but in private homes.  

 Some female respondents got a different kind of job. Interviewee R got a certificate and 

works as a manicurist. She explains why many Ukrainian women choose not to study: “Our 

Ukrainian women do not want to study. They are used to low skilled jobs. They are afraid to speak 

Czech, afraid of responsibility. Many Ukrainian women just feel cleaning is easier.” Interviewee D 

adds that there is help available, “I am currently officially unemployed. Another day, I had a 

meeting in the Employment office. I was asked why I underestimate myself. Why I do not bring 

diploma from Ukraine, there are free courses available as well for the unemployed. There is help, 

immigrants just need to overcome fear and start trying.” Interviewee T, a kindergarten teacher, has 

even started working in the Czech private kindergarten without a degree, she says that the employer 

just liked how she treated children. She says that she is the only Ukrainian teacher there. 

 Several respondents have confirmed that Ukrainians and Czechs receive the same pay for 

the same job position, but Interviewee B says that Ukrainians work much more than Czechs, 
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“Czechs are not willing to work more than 8 hours a day. Ukrainians came to earn money, they are 

giving all their strength and are willing to work even 15 hours a day.” Interviewee Q has a small 

company in construction sector and confirms, “From my 20 year experience in construction sector, 

Ukrainians are not discriminated in pay. They receive as much for their work as Czechs do.” He 

also adds, “Ukrainians got used to work in construction sector, they are happy for their jobs and 

they are not willing to change anything.” 

 All respondents have admitted that knowing Czech language is very important to integrate 

into society and find employment. Having a legal status is also essential to find a better paid 

employment and working conditions. Housing is still a painful question for several respondents, 

because some of them are currently paying off mortgage. 

4.3 Cultural Integration 

 In the cultural integration section, the author has asked the respondents regarding their 

attitudes towards the Czech core values, their friendships with Czechs, opinions on intermarriage 

and criminality among Ukrainians. The knowledge of the language also is a part of cultural 

integration, although it is also essential to socio-economic integration. 

 Ministry of Interior (2015) statistics showed that in 2015 around 7,1 percent was crime was 

committed by foreigners. 1 055 Ukrainians were prosecuted for the crimes of different level of 

seriousness, but most of crimes were regarding visa overstay. The statistics show that immigration 

is the Czech Republic does not increase criminality, because when the number of immigrants grow, 

the criminality became even lower. 

 In 2015, 2 158 foreigners joined the Czech language courses and socio-cultural integration 

classes for children and adults in the Integration centers organized by Czech government (Ministry 

of Interior 2015). Besides courses, trial exams for Czech language exam and e-learning courses are 
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available.The respondents the author has interviewed haven’t joined the courses but Interviewee  F 

tried registering, “I was trying to register for the free language courses, but I wasn’t successful. 

There was always some mistake in the system, the registration didn’t come through.” Interviewee D 

was studying for a permanent residence Czech language test and said, “Now you need to pass a 

Czech language test in order to get a permanent residence or citizenship. I must say that after seeing 

the tests, the one for the citizenship is a little too hard. The test for permanent residence is easy. The 

hardest part of exam is the history part. We didn’t go to the Czech school, so it is hard.” 

 Because Ukrainian and Czech languages are close, it is easier for Ukrainians to learn the 

Czech language, in comparison to other immigrant groups (Bernard and Mikesova 2014). Slovaks 

have the most advantage, however, because they can speak Slovak language in the Czech Republic 

and be understood. The respondents the author has interviewed admit that Czech language is hard 

for them, especially the grammar. Interviewee N says, “Czech language is difficult. Even though it 

is Slavic language, it is very different from Ukrainian.” 

 The previous research on sociocultural integration shows that Ukrainians despite living in 

the Czech Republic for many years, still dreaming of going back to Ukraine in the future (Bernard 

and Mikesova 2014). From the author’s research, indeed, the majority of respondents wanted to go 

back to Ukraine in the future, but they did not have a plan when. Interviewee H says, “I am always 

thinking about going back to Ukraine. I think that retirement should be in Ukraine.” Interviewee E, 

despite living in the Czech Republic for 20 years, says: “I do not feel like home here, but I cannot 

go back due to the situation in Ukraine.” On the other hand, Interviewee N says, 

 I am very happy that I have moved to the Czech Republic. If before I still believed that the situation 

in Ukraine would get better, now I see that since the time I emigrated 17 years ago it is getting 

worse and worse. I am also thinking about my children’s future because I could not imagine what 

they would do in Ukraine nowadays. They would not have a future there. 
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 Another difficulty for cultural integration might be working overtime, so  there is not 

enough of free time and the nature of work, especially if the immigrant is working with other 

immigrants and does not get contact with the local population (Bernard and Mikesova 2014). 

Drbohlav et al (1999) pointed out that Ukrainians in the Czech Republic have a poor cultural life, 

rarely go to theaters, museums, or organize own Ukrainian cultural events. This is might be due to 

the fact, that they try to work long hours and go back to Ukraine as soon as possible, and have no 

time for leisure events. The respondents suggest that this might be due to the different lifestyle and 

values of Ukrainians. Interviewee T, who works as a kindergarten teacher and communicates with 

her Czech colleagues daily, says, “We are not used to have a cultural life. We can afford to go to the 

theater or movie, but we always don’t have time, we are not taught to relax. We need to learn more 

from Czechs.” Interviewee N, after living in the Czech Republic for 17 years, confirms the 

differences in mentality, “I really like that Czechs are investing money in experiences. They like 

traveling, going to the theater. Ukrainians prefer to buy something for the house, like a carpet, for 

example. Or clothes to show off.” 

 Ukrainians in the Czech Republic are not segregated into particular area, the most 

segregated immigrant community in the Czech Republic are Vietnamese (Bernard and Leontiyeva 

2013). Interviewee Q thinks that it is due Ukrainian lack of collectiveness, “There is no area in 

Prague where Ukrainian community lives. Ukrainians do not hold together.” 

 According to the Czech Statistical Office (2016), many Ukrainians stay in the Czech 

Republic with a spouse, but their children stay in Ukraine (Bernard and Mikesova 2014). Indeed, 

many respondents have left their children in Ukraine with grandparents, some have brought their 

children after several years in the Czech Republic. Interviewee K left her child in Ukraine when he 

was a baby and brought him when he was 9 years old. She says, “It was a hard decision to bring a 

child, here is everything different. Adaptation period was hard to our child here.” Interviewee D has 
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left her child at the age of three back, now her daughter is 16 years old and still lives in Ukraine. On 

the other hand, Interviewee G brought his wife and four children,  

I have stayed in the Czech Republic for several years without my family. I have realized that there is 

no future if I am here and my family there, so I have started to plan to bring them to the Czech 

Republic. To bring own family, first of all, I had to find an apartment for everyone to live and other 

necessities. My family came in August 2004 before the beginning of the school year. 

 Although the majority of respondents felt connection to the Czech values, the opinions on 

intermarriage between Ukrainians and Czech was mixed. Some respondents said that they know 

personally Ukrainians, who are happy in marriage with Czechs (Interviewee D). Others said that 

they prefer to get married with Ukrainians because of the same culture, religion and traditions 

(Interviewee I). A high school student Interviewee M, who came to the Czech Republic at the age of 

five, says, “I thought I would be dating Ukrainian. But now I am seeing a Czech guy. My parents 

are against, they offer me to go back to Ukraine and find a Ukrainian boyfriend. I am not against 

marriage with Czech, but my parents are.” Some respondents just do not believe in happy marriage 

between different cultures (Interviewee E). Interviewee C, a cleaning lady, who also sells home-

baked cakes online, says, “I do not believe in happy marriage between Czech and Ukrainian. I have 

friends, who are married with Czechs, but they (Czechs) will not accept Ukrainian as one of them. 

No matter how good your relationship is. I am firmly against such marriages.” 

 The question on criminality also got mixed responses. The immigrants, who live in the 

country for more than 20 years, admit that criminality among Ukrainians was a problem in 1990s, 

but nowadays the situation has greatly improved. Immigrants, who live in the Czech Republic for a 

long time, remember that in the 1990s they were badly portrayed by the Czech the media as 

“thieves and rapist” (Interviewee G). Interviewee Q adds, “Before there was a high criminality 
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between Ukrainians. Therefore, Czechs did not like us that much. There were Ukrainians who 

embarrassed  us, there were criminal groups as well. Now the situation has changed.” When 

Interviewee C first came to the Czech Republic and worked in the forest in the 90s, she 

remembered, “In the 90s criminality was high. Those mafia came even to the forest, where I was 

working, and took our money. They were Ukrainians, mostly from the South. Ukrainians stole from 

other Ukrainians. Fortunately, those times are gone.” 

4.4 Political Integration 

 The political integration receives less attention in the literature than socio-economic and 

cultural dimensions. Successfully integrated immigrants are expected to have interest in the Czech 

political life, such as elections and have interest in Czech politics.  

 In this part of the interviews, the respondents were asked about their plans for naturalization, 

if they have not received Czech citizenship yet. The author asked about their interest in Czech 

politics and whether they vote. For comparison, the respondents were also asked, whether they are 

interested in Ukrainian politics. Finally, they were asked about participation in civic society 

organizations and NGOs. 

 Foreigners without citizenship cannot vote in the Czech Republic. There is no foreigner 

advising board in the Czech Republic, but many foreigners work in Integration Centers and NGOs. 

The second generation of foreigners take part in discussion forums to discuss with government the 

problems of immigrants, especially the second generation of Vietnamese immigrants start to be 

politically active (Ministry of Interior 2015). There has been a discussion and to allow the 

permanent residence holders to vote at the local and regional level. In 2015, the government refused 

to give such right to foreigners. 
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 Interviewee G expressed interest in Czech politics, because they live in the Czech Republic 

and the political situation in the country influences them as well. Some respondents do not care 

about politics at all. Others admit that they follow the political situation in Ukraine more. 

Interviewee K says, “I am more following Ukrainian politics, because I am worried about the 

situation there. I was growing up there, so I care about that.” It was obvious that many respondents 

had personal attachment to their homeland and worried about the situation there. It is important to 

add, that many respondents have parents and relatives in Ukraine, so they are worried about them 

and their safety. 

 Many of the interviewees have already received the Czech citizenship, especially since the 

double citizenship was allowed in 2014. Interviewee G explains the difficulty of getting the 

citizenship before, 

 Before 2014, it was necessary to give up Ukrainian citizenship in order to receive the Czech one. It 

wasn’t easy due to the bureaucracy back in Ukraine. The Ukrainian President had to sign the 

document to give up the citizenship and it cost money to for the document to get on the Presidents 

table. I have applied in 2014, so I didn’t have to give up Ukrainian citizenship, I am not sure about 

the cost, but I know that it is pretty expensive. 

 The author expected that the majority of Ukrainians did not want to give up Ukrainian 

citizenship due to attachment to Ukraine, but it seems that Ukrainian bureaucracy also plays a role. 

Interviewee G admitted that Ukrainian law does not allow double citizenship, so every Ukrainian, 

who accepted the Czech citizenship, broke Ukrainian law.  Those, who do not have a citizenship yet 

say that they wish to receive it because they think of their future in the Czech Republic and 

retirement, because “Pensions for people with permanent residence are much lower than for 

citizens” (Interviewee E).  Only Interviewee F, despite her son being born in the Czech Republic, 
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said, “I do not with to apply for the Czech citizenship, because I feel that having a permanent 

residence status is enough for me.” Due to her age she is not thinking about retirement yet and even 

admitted that she would love to spend her retirement in Ukraine. 

 Ukrainian diaspora in the Czech Republic is represented by several organizations, but one of  

the biggest is Ukrainian Initiative in the Czech Republic (UICR) (Luptak and Drbohlav 1999). The 

organization publishes a magazine Porogy, and is financially supported by the Czech government. 

Besides the magazine Porogy, there is also a manazine Ukrajinsky zurnal and monthly newspaper 

Ukrgazeta (Krydova 2015). Ukrgazeta publishes job offerings as well. All magazines are published 

in Ukrainian language.  Ukrainians are also united by the Church, namely the Czech Greek Catholic 

Church and the Czechoslovak Orthodox Church. The majority of respondents did not have interest 

in Ukrainian Initiative, except Interviewee O, “I used to be part of Ukrainian Initiative fifteen years 

ago. I was trying to finance them. But this organization is used to take money from the Czech 

government, but those money disappeared very quickly. After I understood that I have left this 

organization.” On the other hand, many Ukrainian immigrants admitted that they go to the church. 

Interviewee A says, “The Greek Catholic Church is organizing many events to support Ukrainian 

culture and bring Ukrainian people together. Last time they have organized a concert. Ukrainian 

singers came to sing to both Ukrainian and Czechs. I have enjoyed it a lot.” 

  

4.5 Attitudes of the Czech Society Towards Immigrants 

 Success of the integration also depends on the attitudes of the local population towards 

immigrants. The attitudes can be examined through surveys, interviews, and local media. The first 

research on this topic was conducted in 1993, when respondents were asked whether Czech citizens 

should have priority in employment in the country, and 86 percent of respondents agreed (Cizek 
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2010). Cizek (2010) pointed out that in that time the unemployment rate was 4.3 percent, which is 

relatively low, but respondents compared the situation in 1993 with the situation before the year 

1989 (when the government has kept unemployment rate close to zero percent) and felt threatened 

by foreign labour competition.  

 In 1997, there was another study of the attitudes towards workers from the Western and the 

Eastern countries (Cizek 2010). The key findings were that the attitudes towards Western workers 

were more positive than the attitudes towards Eastern workers. There was plenty of stigma and 

stereotypes towards the workers from the developed and the developing countries. The outcome of 

the study was that Czechs prefer workers from the Western countries over the labour from the East. 

41.9 percent had neutral attitudes towards the workers from the East, and 20.7 percent even had 

negative feelings. 

 The study conducted in 1999 found out that the 78 percent of respondents felt that 

employment of foreigners in the Czech firms was not necessary because there are enough Czech 

citizens available to do the job (Cizek 2010). 

 Gabal (1999, cited in Burbank 2001) pointed out the difficulty for Czech citizens to accept 

immigrants and their struggles to live with Roma minority. He divided foreigners into three 

categories. The first category were Americans, German, French, and other Western nationalities 

from the developed countries. This category was the most accepted by Czechs culturally. The 

second category were Slovaks, Czech immigrants, and Jews, this category was the least foreign to 

Czechs. The most unaccepted category were everyone else, people of different culture (Vietnamese, 

Arabs), race, developing countries, and post-Soviet countries. Ukrainians were also in the third 

category. Gabal (1999) pointed out that the Czech negative attitudes towards foreigners came from 

the cultural homogeneity. 

 Burjanek (2001) studied how xenophobic are Czechs in comparison to other countries in 

Europe. The data for the study came from European Values Study survey from the year 1999.  The 
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survey studied the attitudes of populations from European countries towards immigrants and 

minorities. The results were measured by xenophobia index and the Czech Republic was in the 

middle of the spectrum. The post-Communist countries such as Lithuania, Slovakia or Poland 

showed the strongest levels of xenophobia. The Czech Republic had less xenophobic attitudes than 

post-Communist countries, but did worse than the Western Europe. The Czech Republic attitudes 

were similar to Russia and France and higher than Denmark or Sweden. 

 Burjanek (2001) also used the survey to find characteristics of a person more prone to 

xenophobia. The data from the survey complied with the other studies done on this topic. According 

to the data, a person is more likely to be xenophobic is older (over 50 years old), less educated, 

unsure, does not trust other people, has lower socioeconomic status, and has negative attitudes 

towards people from the developing countries. 

 A more recent study was conducted by Popov (2004). He did an experiment on 

discrimination of foreigners by the Czech firms and found out that not only the foreign nationals 

received fewer job interview offers than the Czech counterparts, but the firms discriminated based 

on nationality. He sent resumes to 132 Czech firms in the year of 2003. The results were that the 

Czech candidates received 22 job interviews (success rate of 16.7 percent), Bulgarian candidates 

received 9 invitations (6.82 percent success rate), and Russian/Ukrainian candidates received 3 

invitations (2.27 percent success rate). When he increased qualifications of the candidates in the 

resumes, the Czech candidates received 20 percent more job interview invitation, while foreign 

candidates did not. Moreover, Russian/Ukrainian candidates received job interview invitation only 

from general consulting industry, and no response from finance and banking, engineering, or 

marketing industries, while Czech candidates had equal opportunities in all five chosen industries. 

Popov (2004) has concluded that the employers most likely have discriminated based on nationality.  

 In 2013, CVVM (Center for Research of Public Opinion) conducted a study about the Czech 

society opinion on immigrants. Cervenka (2013) studied the opinions of Czechs on foreign 
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nationals living in the Czech Republic for CVVM. The number of respondents were 1059 Czech 

citizens 15 years and older. The respondents rated Czechs and Slovaks are the most likable 

nationalities with 83 percents having positive opinion towards them. 53 percent of Czechs also rated 

Polish nationals well. The respondents felt neutral towards Bulgarians and Hungarian, and more 

negative towards Russians, Vietnamese, Chinese, and Serbians. Ukrainians and Romanians got 

mostly negative response with 13 percent felt favorable ratings. 51 percent of respondents stated 

negative feelings toward Ukrainians. The most negative feelings Czechs have towards Roma, with 

78 percent having negative feelings towards them. The study also showed that respondents older 

that 60 years had negative attitudes towards German, young respondents had negative attitudes 

towards Vietnamese. High educated people showed more sympathy towards foreigners and rated 

other nationalities more positively. 

 Pribenska (2013) also contributed to the study of public opinion on immigrants for CVVM. 

She did a research on what Czech society thinks of immigrant contribution to the Czech society. 

According to the study, 58 percent of Czechs think that foreigners immigrating into the Czech 

Republic bring problems for the country. Interestingly, that the same respondents think that 

foreigners living in their area are not problematic (49 percent). The author also added that until 

2009 the number of Czechs, who had negative feelings towards immigrants, was decreasing, but 

since 2011 there has been an increase in negative opinions towards foreigners. From the other 

studies it seems that the negativity towards foreigners increased because of financial crisis and 

increase of unemployment in the country, so locals started to feel more threatened by the 

immigrants due to the competition in the labour market. Pribenska (2013) added that higher 

educated Czechs and Czechs who have foreign friends felt less negativity towards the foreigners. 

Those findings also support the studies that higher educated people and people with higher living 

standards are more friendly towards foreigners because they do not need to compete at the labour 

market and have less stereotypes toward immigrants. 
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 68 percent of Czech citizens also believe that immigration increases unemployment, 67 

percent that immigrants increase the occurrence of crime in the country, and 54 percent that 

immigrants bring health diseases (Pribenska 2013). Czech citizens feel reserved about the 

statements that immigrants contribute to the Czech society economically, culturally, and can help to 

solve the problem of aging population. However, most Czech do not believe that immigrants 

endanger their culture, probably because the number of immigrants in their country is still too low 

to have a negative impact on the Czech culture. The responses did not considerably differ from the 

previous years, so their opinions are stable. 

 In conclusion, the mentioned studies show that Czechs value their cultural homogeneity and 

feel reserved towards immigrants. They tend to prefer immigrants from the Western countries over 

the immigrant from the Eastern countries. They particularly have negative feelings toward 

Ukrainians. Another aspect is economic threat because Czechs also believe that immigrants take 

away employment opportunities. Those negative feelings raise during the economic hardships in the 

country. However, as the research on immigration shows, more educated Czechs have also more 

sympathy and positive attitudes towards foreigners. 

 MIPEX (2015) findings also point out that the Czech Republic public opinion is not so 

positive towards migration, as only 25 percent believe that immigrants would enrich the country 

economically and culturally. 

 The author also asked in the interviews about the attitudes of Czechs towards Ukrainians.  

Interviewee P says, “In general, the attitudes of Czechs towards Ukrainians are good. But there is a 

group of Czechs that look down on Ukrainians as if Ukrainians is a lower sort of people.” 

Interviewee Q agrees, “It is hard to integrate in the Czech Republic. The attitudes towards 

Ukrainians are not so good. We are not discriminated as much as in the 90s, but still many Czechs 

feel that they are higher level than Ukrainians.” Interviewee R confirms the research on the attitudes 

towards the immigrants from the East and the West, “There is still a different attitude to Ukrainians 

!71

‧
國

立
政 治

大

學
‧

N
a

t io
na l  Chengch i  U

niv

ers
i t

y



and to people from the Eastern Europe, because we are perceived us poor and lower level. The 

attitude to Germans and people from the Western Europe is much better, in my opinion.” 

Interviewee G also remembers the 90s, when he arrived to the Czech Republic, “In the 90s, we were 

even not allowed to enter some bars, because those bars were just for Czechs.” Interviewee L, 

despite coming to the country at the young age, admits, “If Ukrainian wants to integrate into Czech 

society, he should accept the rules of this society and be prepared that he is not that welcomed in 

this country. He needs to work hard to show that we are normal people and the nation.” Interviewee 

Q also adds,  “The attitudes of Czechs have improved though those 20 years I am here. We started 

to treat Czechs nicer and Czechs have started to treat us better as well.” 

4.6 Conclusion 

 This chapter describes the process of the integration of Ukrainians in the Czech Republic. 

The integration is examined from three dimensions: socio-economic, cultural, and political. The 

research on the attitudes of the Czechs towards immigrants, and especially Ukrainians is also 

discussed. The research shows that Czechs feel uneasy about growing rates of immigration to the 

Czech Republic, especially from the post-Soviet countries. However, the respondents feel that there 

has been an improvement in attitudes since the 90s.  

 The interviews the author conducted in Prague are used to enrich the research on this topic. 

Ukrainians, who have been living in the Czech Republic for more than 10 years, could give 

meaningful insights on the reality of Ukrainian immigration. Their experience could be meaningful 

for new immigrants, who plan to live in the Czech Republic as well. The respondents have stressed 

that first of all, the key to successful integration is fluency in Czech language and overcoming fear. 

They also pointed out that being in the country legally is important to get a better paid job and 

better working conditions. The majority of immigrants, who came to the Czech Republic in the 90s, 
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integration was something that they had to manage themselves, because there were no integration 

programs or Czech language courses. Nowadays, there are resources for immigrants, that they could 

use, in order to integrate successfully. 
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Chapter 5 

Conclusion 

 The purpose of this thesis is to study the integration process of Ukrainian immigrants in the 

Czech Republic. Since the split of the Czechoslovakia in 1993, Ukrainians have been coming to the 

Czech Republic as economic migrants to work mostly in low-skilled jobs and nowadays, 

Ukrainians are the largest immigrant community in the country. It is highly possible that the 

numbers of Ukrainians will continue to grow due to the difficult political and economic situation in 

Ukraine. So far, Ukrainians have been working in their “niche” sectors such as construction or 

cleaning services. However, in the recent years, there has been a discussion that Ukrainians could 

satisfy the need for the lower medical personnel in Czech hospitals. There has been long term lack 

of lower medical personnel in the country due to unattractive pay. Many Czech nurses left for a 

better pay to the other EU countries, such as Austria or Germany, or changed their career. Several 

Czech hospitals have already recruited nurses from Ukraine as a trial and it is possible that in the 

future Ukrainians could get new job opportunities in the Czech Republic (Srajbrova 2016).  

 The Czech government usually does not have problems with Ukrainian immigrants, because 

there is a low unemployment rate between Ukrainians and most of them do not take any social 

benefits from the government. The only question remains illegal immigration. The actual statistics 

of Ukrainians, who stay in the country illegally, are unavailable, but there is a dependance between 

difficulty to get a work permit and number of illegal immigrants. The situation in Ukraine and the 

restrictions to get work permit might lead to the increase of illegal immigrants. Criminality among 

Ukrainian immigrants is in the past, the recent statistics show that Ukrainian immigrants and 

!74

‧
國

立
政 治

大

學
‧

N
a

t io
na l  Chengch i  U

niv

ers
i t

y



immigration as a whole does not raise crime rates. The majority of immigrant illegal activity is 

regarding visa overstay and illegal employment. 

 The Czech immigration policy has been changing since 1993 following the Czech labour 

market needs, and it continues to be rather restrictive and it is difficult for the foreigners to settle 

down in the country. The Czech integration policy expects assimilation of immigrants with the 

Czech society and current efforts focus on the knowledge of the Czech language and better 

orientation of foreigners in the Czech society. An example of government efforts are Integration 

centers across the country and Czech language courses.The government recognizes the need to 

change the health insurance policy for the foreigners and considers to give voting right at the local 

level to permanent residence holders. 

 In this thesis, the author has focused on integration process of Ukrainians and came to the 

following conclusions. Since the collapse of the Soviet Union, the rates of Ukrainian emigration 

continue to be high. Besides permanent emigration, temporary and illegal emigration is also 

common and many families in Ukraine rely on income from abroad, which made Ukrainian 

economy and society dependent on the migration and remittances. The majority of income earned 

abroad is invested in Ukrainian economy, especially housing market, education, and personal use. 

Thanks to the emigration and remittances, Ukrainian middle-class was created. Money earned 

abroad is rarely invested in small-scale business due to high corruption and Ukrainian bureaucracy. 

Temporary and illegal migrants do not take effort to integrate in the new society and learn the 

language, because they are unsure, whether they can stay in the country, and they believe that they 

will return to Ukraine in the future. However, many of the temporary migrants stay abroad 

permanently, because it is difficult for them to find employment in Ukraine and to reintegrate in 

Ukrainian society. 

 The Czech Republic is a homogenous country with an easily defined mainstream culture, so 

the author chose classic assimilation theory. This theory says that eventually immigrants will 
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assimilate in the country, the longer they stay and it may take even three to four generations to see 

no differences between the major population and immigrants. The Ukrainians, who live in the 

Czech Republic for a long period of time, have already assimilated to some degree. The first 

generation of immigrants is employed in their “niche” sectors such as construction. Based on the 

interviews the author conducted, the first generation is able to communicate in Czech language to 

some extend; they can speak, but have problems with Czech grammar and writing. The second 

generation most likely will be proficient in the Czech language and will not have problems with 

documents, so they will most likely have more employment opportunities. As for the cultural 

integration, Ukrainians still follow Ukrainian traditions and the majority of them are Christian 

Orthodox, so it is possible that the second generation is going to follow Ukrainian traditions as well 

because of religion. In this thesis, the author used the dimensions of integration proposed by 

Entzinger and Biezeveld (2003): socio-economic, cultural, and political. The attitudes of the local 

population towards immigrants were also explored. The idea that assimilation has dimensions was 

proposed by Gordon in 1964. Entzinger and Biezeveld proposed dimensions that could be used as 

benchmarks for integration for the European Union member countries including the Czech 

Republic. 

 In terms of socio-economic integration, most of Ukrainians are employed and are not 

discriminated in pay, but they continue to work in own “niche” sectors such as construction or 

cleaning services. Rarely, they undergo qualification courses or receive training in the Czech 

Republic or study at universities. Mostly, they are afraid and have a language barrier. They also do 

not have time and money to study. The children of immigrants, who came to the Czech Republic at 

young age, have less problems with integration, especially they do not have troubles with the Czech 

language. Housing is a painful question for immigrants, who live in the country with their families 

because rents and mortgage is not affordable to everyone. Temporary immigrants usually live in the 

dormitories and share apartments with other immigrants, so their cost of living in much lower. The 
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major difficulty to bring family is not suitable housing, financial difficulties and lack of valid visa 

that would allow to bring family. The author came to conclusion that they key to successful 

integration is overcoming language barrier and step out of comfort zone. There are language classes 

and courses available, immigrants need to be encouraged to join.  

 In terms of cultural integration, Ukrainian and Czech cultures are similar, but there are some 

key differences. The main difference is that the majority Ukrainians are Christian Orthodox, and 

their festive traditions are different. Ukrainians are also not used to have a cultural life, but as they 

live in the Czech Republic for a longed period of time, they also change own habits and tend to 

enjoy the same activities Czechs do. The majority of first generation Ukrainians have mixed 

feelings towards intermarriage, and still prefer for their children to get married with Ukrainians. The 

first generation of immigrants continues to follow Ukrainian traditions, but some of them admit that 

they follow Czech holidays as well. 

 Political integration of Ukrainian immigrants is still weak. Immigrants, who live in the 

Czech Republic permanently, are interested in the Czech politics, but they do not have many 

opportunities to participate, even at the local level. Hopefully, the government will allow the 

permanent residents to vote at the local level. There is also a need for discussion boards to get a 

feedback on the Ukrainian immigration situation. The respondents follow Ukrainian political 

situation closely. They admit that they feel connection to their homeland and are worried for their 

family members, who live in Ukraine. 

 In the author’s opinion, although temporary labour migration may seem as a good solution, 

because it can be controlled based on the labour market needs, it can hurt the integration efforts. An 

immigrant, who is unsure about his the future in the Czech Republic, will not make an effort to 

learn the Czech language, buy a property, or invest in his education, because he is unsure for several 

years, whether he can stay in the country permanently. Long-term temporary migration also hurts 

the family ties, because in the majority of cases, temporary immigrants are not settled int the 
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country and cannot afford to bring their family to the Czech Republic. Immigrants tend to bring 

their children to the Czech Republic after they get permanent residence and can handle their family 

financially, which takes several years. Bringing younger children would mean easier integration for 

them because they could learn Czech language at school. 

 The Czech Republic is still quiet a homogenous country with a low percentage of 

immigrants, but the immigration is continuing to grow. From the previous research and interviews, 

the Czechs are uncomfortable with immigrants and are afraid that higher percentage of immigrants 

will take their jobs and change their culture. They are also afraid that immigrants will decrease 

wages. When talking about Ukrainian immigrants in particular, there is still part of Czech 

population, who have negative feelings towards Ukrainians, but comparing to the 90s, the situation 

has improved.There might be improvement in the future, if Ukrainians would be employed in other 

sectors and the Czech society would have more opportunities to get in touch with Ukrainian 

community.  

 In this thesis, the author has mainly studied the first generation of Ukrainians, who came to 

the Czech Republic in 90s and 2000s. The author has interviewed several college students, who 

came to the Czech Republic as young children. The author suggests for the future research to 

continue to study the second generation of Ukrainian immigrants in the Czech Republic. 

Assimilation theory suggests that the second generation would show higher levels of assimilation. It 

would be interesting to examine, whether Ukrainian second generation would show straight-line 

assimilation, as the classic assimilation theory suggests, or would have barriers to integrate. Also, 

the future research could focus on comparison between other major immigrant communities in the 

Czech Republic, Vietnamese and Slovaks. Vietnamese are also mostly employed in “niche” sectors, 

it would be interesting to compare their integration process in comparison to Ukrainians. Also, it 

would be interesting to compare integration of Ukrainians in the Czech Republic, in comparison to 

the other countries in Europe. The Czech Republic could be compared to the other countries in 
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Central Europe with high Ukrainian immigration rates such as Poland, or a country in the Western 

Europe. 
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Appendix : Interview Questions 

 At the beginning of the interview, the author asked some general questions about the 

interviewee (the interviews were conducted in Ukrainian language): 

1. What is your name/age/residential status? 

2. How long have you been living in the Czech Republic? 

3. Do you live here with your family? 

4. Why did you decide to move to the Czech Republic? Could you tell your story of coming to the 

country? 

5. Are you satisfied that you have moved to the Czech Republic? 

6. Do you plan to move back to Ukraine in the future? 

7. Do you think that Ukrainians are well integrated into the Czech society? Is it difficult to 

integrate? What was the most difficult part, in your experience? 

 Then, the author has asked about the integration process according to the four dimensions of 

integration: 

Socio-economic Integration 

1. What do you do for living? What is your income level in comparison to the average income in 

the country? 

2. Do you think you receive less pay for your work in comparison to the Czech citizens in the 

same job position? 

3. What is your educational level? 

!85

‧
國

立
政 治

大

學
‧

N
a

t io
na l  Chengch i  U

niv

ers
i t

y



4. Is there a difference between your job position and your educational level? 

5. Have you ever applied for the social security benefits? Do you know what are you applicable 

for? Do you know how to get social benefits? 

6. Did you go through some qualification training or Czech language classes while in the Czech 

Republic? 

7. Where do you live? Is the quality of your housing different of the average Czechs housing? Do 

you have any Ukrainian neighbors? 

Cultural Integration 

8. Do you accept Czech cultural values? 

9. Do you have any Czech friends in private life? Is it easier to you to communicate with Czech 

friends or Ukrainian one? 

10. What do you think about the marriage between Czechs and Ukrainians? If you are married, what 

nationality is your spouse? If not, are you open to dating or marrying a Czech national? In your 

surroundings, do you have any examples of Czech-Ukrainian marriages? 

11. How would you rate your knowledge of Czech language? How did you learn it? Did you join 

language courses? 

12. What have you heard about Ukrainian criminality in the Czech Republic?  

Political Integration 

13. What is your residence status? If you do not have a Czech citizenship yet, are you interested to 

apply in the future? 
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14. Did you vote (if you are a Czech citizen)? Are you interested in Czech politics? Are you 

following Ukrainian politics? 

15. Are you participating in any civic organization (Ukrainian Initiative, Church, NGO’s)? 

Attitudes of the Recipient Society 

16. Do you think Ukrainians are discriminated in the Czech Republic? Have you ever felt 

discriminated? 

17. How to you feel treated in the local institutions such as hospitals, schools, police? Are 

Ukrainians treated well in the governmental institutions? Are those institutions accessible to 

Ukrainians? 
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