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Abstract 

 

    The main purposes of this study was to: (a) understand the current situation of 

the teachers’ awareness of organizational culture of kindergartens, creative 

personalities and creative teaching; (b) explore the data of the teachers’  awareness 

of organizational culture of kindergartens, creative personalities and creative teaching 

between different backgrounds and influencing factors; (c) analyze the relationship 

between these three variables; (d) explore the predictive power of the teachers’  

awareness of organizational culture of kindergartens and  creative personalities on 

the creative teaching;(e)use SEM (Structural Equation Modeling) to explore the 

goodness-of-fit of the model between the teachers’ awareness of organizational 

culture of kindergartens, creative personalities and creative teaching. 

     To accomplish these purposes, the methods adopted were a comprehensive 

literature review and a questionnaire. Three scales were used to measure the following 

constructs: “Creative personality scale”, “Diagnosing Corporate Culture”, and 

“Creative Teaching Scale for Kindergarten Teachers”. A total of 215 teachers from 

107 kindergartens (both public and private schools) participated in this survey in 

Taipei, and with an effective response rate of 63%. The questionnaire data were 

analyzed by descriptive statistics, Cronbach αcoefficient analysis, explorative factor 

analysis, confirmative factor analysis, T-test, one way ANOVA, Tukey posteriority 

comparison, Pearson’s correlation analysis, multiple regression analysis, and 

Structural Equation Modeling through the use of SPSS14.0 for windows and 

AMOS5.0.The major results were summarized as follows: 

 

1. The teachers’ awareness of organizational culture of kindergartens is an Internal 

Process Model (a bureaucratic type). Teachers are smart with high scores on 

creative personality and high scores on creative teaching, especially in the aspect 

of teachers’ teaching goals. 

2. Teachers with over 21 years of teaching experience are more creative on teaching 

than the beginning teachers with only 1 year of teaching experience. Furthermore, 

the young teachers have less creative personalities than the older teachers. 

Besides, the teachers with a master degree in education are more creative on 

teaching than teachers with a bachelor degree in other fields than education. 

3. A human relations model may contribute to teachers’ creative teaching, but 



would not necessarily bring about teachers’ high creative teaching. 

4. Teachers’ creative personality is more predictable than the organizational culture 

of kindergartens. 

5. The goodness-of-fit of the models between the teachers’ awareness of  

organizational culture of kindergartens, creative personalities and creative 

teaching are acceptable, especially in the human relation model, open system 

model and rational goal model. 
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