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The present study aims at the impact of the enforcement of the Government 

Procurement Law on the general & administrative affairs of junior high schools and 
primary schools.  The study is intended to look into the school procurement officers’ 
viewpoints and the differences in factors related to the procurement of junior high 
schools and primary schools.  Based on the outcome of the statistical analysis, it will 
launch a comprehensive discussion to further work out the correct actions against the 
shortcomings found in the enforcement of the Government Procurement Law by the 
schools’ general & administrative functions.   

The present study mainly adopts a survey study method aiming at the targets 
including the principals, accountants, heads of the general affairs and general affair 
sections in the junior high schools and primary schools in Taipei City, Taipei County, 
Taoyuan County and Hsinchu City and Hsinchu County, taking 1,340 school 
procurement officers as the samples.  Using the “Questionnaire on the Influence of 
the General and Administrative Affairs in Junior High Schools and Primary Schools” 
compiled by the Researcher, the questionnaire survey was conducted to receive a total 
of 1,173 effective questionnaires which were analyzed through SPSS 10.0 for 
Windows software packages, further analyzed through t-test and one-way ANOVA for 
assumption and test.  Those up to the significant research hypothesis were further 
taken into comparison through the Schefféémethod to look into various divergences.   

 
The study yielded the findings notably including the following:  

I. In terms of expertise: 
(I) Male procurement personnel are significantly higher than female 

counterparts in the demand of “expertise”.   
(II) The procurement personnel ready to retire (age over 51) are significantly 

higher than counterparts at senior ages (age 41~50) in the demand of 
“expertise”.  

(III) The “heads of general affairs” are significantly higher than the “heads of 
accounting” in the demand of “expertise”.   

(IV) The procurement personnel joining the general affairs before August 1, 1999 
are significantly higher than the counterparts joining the general affairs after 
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August 1, 1999 in the demand of “expertise”.  
(V) The procurement personnel serving in the urban areas are significantly 

higher than the counterparts serving in the rural areas in the demand of 
“expertise”.   

(VI) The procurement personnel serving in Hsinchu City are significantly higher 
than the counterparts serving elsewhere in the demand of “expertise”.  

 
II. In terms of procurement efficiency: 

(I) The procurement personnel joining the general affairs before August 1, 1999 
are significantly higher than counterparts joining the general affairs after 
August 1, 1999 in the belief of the “procurement efficiency” by the 
government.  

(II) The procurement personnel serving in schools with the scale of “27-35 
classes” are significantly higher than counterparts serving in schools with 
the scale of “54~62 classes” in the belief of the “procurement efficiency” by 
the government.  

(III) The procurement personnel serving in Hsinchu City are significantly higher 
than counterparts serving elsewhere in the belief of the “procurement 
efficiency” by the government.  

 
III. In terms of “impartial practice in procurement practice”: 

(I) Male procurement personnel are significantly higher than female 
counterparts in terms of the “impartiality in procurement” by the 
government.   

(II) The “heads of general affairs” are significantly higher than the “heads of 
accounting” in terms of the “impartiality in procurement” by the 
government.   

(III) The procurement personnel graduated from National Taiwan Normal 
University, Normal College or Educational College are significantly higher 
than the counterparts graduated from “Graduate School (inclusive) and higher 
institutions”, and higher than counterparts graduated from other general universities 

and colleges as well in terms of the “impartiality in procurement” by the 
government.  

(IV) The procurement personnel joining the general affairs before August 1, 1999 
are significantly higher than counterparts joining the general affairs after 
August 1, 1999 in terms of the “impartiality in procurement” by the 
government.   

(V) The procurement personnel serving in Hsinchu City are significantly higher 
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than the counterparts serving elsewhere in terms of the “impartiality in 
procurement” by the government.  

 
IV. In terms of pressure upon the procurement personnel: 

(I) The procurement personnel at rooting ages (age 31~41) are significantly 
higher than the counterparts at senior ages (age 41~50) in terms of the 
pressure of the procurement by the government.   

(II) The “heads of general affairs” are significantly higher than the “principals”, 
“heads of accounting” and “general affairs section chiefs” in terms of the 
pressure of the procurement by the government.  

(III) The procurement personnel serving in Taipei City are significantly higher 
than the counterparts serving in schools in Taipei County in terms of the 
pressure of the procurement by the government.  

 
Based on the findings yielded in the present study, proposals will be offered to the 
competent authorities of the government, superior authorities, the procurement 
personnel at schools as well as future researchers:  

 
I. Proposals to the competent authorities of the government:  

(I) That schools should staff themselves with more professional procurement 
personnel and should prevent assigning non-professionals to launch 
procurement;  

(II) That procurement professionals should be trained and groomed through 
package efforts to prevent the professional expertise deviation between those 
in urban and those in rural areas; 

(III) That they should make in-depth awareness of the substantial needs of the 
procurement personnel at school and try to satisfy them;  

(IV) That the remuneration should be raised, and the teaching hours should be 
reduced to procurement personnel at school; and 

(V) That the Government Procurement Law should be covered in the 
Educational Administration or Faculty Development Programs in 
universities.  

 
II. Proposals to superior authorities:  

(I) That a concerted contract awarding center should be established to prevent 
unnecessary waste in the resources and procurement personnel; 

(II) That sound information websites should be established; and  
(III) That professional procurement personnel websites should be established 
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inside the county. 
 

III. Proposals to the procurement personnel at schools:  
(I) That the procurement personnel should vigorously participate in a variety of 

research and practice programs to enhance their expertise; 
(II) That they should set up barrier-free procurement information websites to 

enhance sound interchanges of their opinions; 
(III) That they should probe into the methods to soothe pressure so as to ease up 

pressure in the procurement process.  
 

IV. Proposals to the future researchers:  
(I) That they should put the variables in the personnel lineups into the 

background variables for analysis. 
(II) That in terms of research method, they should adopt qualitative studies to 

make possible more in-depth awareness of the issues; and  
(III) That in terms of the contents of study, they should expand the range of 

probes into the procurement related factors. 
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