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Abstract

Based on a of Job Bank survey report: The 96% of office workers want to enter
the foreign company in Taiwan. This study research and analysis job satisfaction,
organizational commitment and turnover intention the employees in foreign
enterprises in Taiwan and base on the study results provide advice to organizational
and operational. Learn more about the status on staff turnover intention of foreign

enterprises in Taiwan.

This study is cases of American company all employees in Taiwan subsidiary by
questionnaires that anonymous answer of structured questionnaire quantitative
research. A total of 120 questionnaires were sent out, returned 105 and 102 valid

questionnaires. The questionnaire recovery rate is 85%

The results of this study are as follows:

1. Job satisfaction is significantly positively correlation to employees' organizational
commitment.

2. Job satisfaction is significantly positively correlation to organizational
commitment.

3. Organizational commitment is significantly positively correlation to turnover

intention.

Key works: Job satisfaction, organizational commitment, turnover intention, foreign

company.
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